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From the Chief Executive 
 

The South Australian Government has 
confirmed an ambitious target for our 
state’s economy to grow at the same 
rate as the national economy. 
 
Growth State is the Government’s plan 
to achieve this goal, providing a clear vision and a strong cross-government policy process to 
develop and maintain momentum in micro-economic reform and integrate strategy and action 
plans across Government. 
 
The objective is to increase competitiveness and growth opportunities across 
industries and businesses and to articulate what specific programs agencies are working on to 
achieve success. The Department for Innovation and Skills (DIS) is pleased to contribute to this 
important policy and is proud to be working hand in hand with industry to deliver the vision set for 
our State.  
 
Achieving significant economic growth is not something that any one government agency, or any 
one business, can do on its own and so we are working across government to achieve the 
outcomes. This past year DIS has focussed on innovation, creativity, entrepreneurship, skills and 
training to transform how our industries operate, and to nurture and encourage entrepreneurs to 
take risks and create the jobs of the future. 
 
Our skills and training system is focussed on those occupations which are in demand and on 
industries and sectors with predicted future growth. 
 
Under the Government’s Skilling South Australia initiative, we have been making steady progress 
towards a sustainable increase in the number of new apprenticeships and traineeship 
commencements across the state. 
 
There are now almost 700 subsidised training courses available that lead to an apprenticeship or 
traineeship and we are partnering on over 70 projects, codesigned with business and industry, that 
will drive growth in apprenticeships and traineeships. 
 
In partnership with the Training and Skills Commission, eight new Industry Skills Councils are now 
providing a strong industry voice in the training system. 
 
Skilling South Australia is a key priority for our agency and by investing with industry in our 
economic growth we will make South Australia an attractive place for the next generation of skilled 
professionals to develop their careers here and thrive. 
 
It is also clear that in this Industry 4.0 era, our industry sectors will need to access a strong R&D 
base and advances in technology in order to secure advantage in global markets.   
 
We are building a plan for South Australia titled The State of Science with a strong focus on 
connecting the key elements of the research and innovation ’value chain’ within the state. This 
requires strategies that harness our world class research through collaborations to deliver those 
innovations, which will provide industry and business partners with a competitive advantage.  
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This work is being facilitated by our appointed advisors, Chief Scientist, Professor Caroline 
McMillen and the state’s first Chief Entrepreneur, Mr Jim Whalley.  
 
Our startup community has grown over the past year under the Future Industries Exchange for 
Entrepreneurship Strategy (FIXE) and we are continuing to connect entrepreneurs with a network 
of events, mentors and investment opportunities. Our innovation neighbourhood, Lot Fourteen, is 
attracting and nurturing first time and serial entrepreneurs and startups looking to scale up into 
fast-growing industries. 
 
We welcomed leading startup ecosystem builder Stone & Chalk as the anchor tenant and operator 
of Lot Fourteen’s new 650 desk startup hub. Stone & Chalk will run community activities, 
workshops and education programs for South Australia’s next generation of innovators and 
entrepreneurs. 
 
Our agency has also implemented the $28 million Research, Commercialisation and Startup Fund 
to support research and innovation programs that stimulate and encourage more startups, build 
industry research and development capability, advance scientific research and help entrepreneurs 
market their ideas. 
 
We are enhancing our industries to support our economic growth agenda by leveraging our great 
legacy in film, music, festivals and other artistic pursuits to showcase South Australia’s great 
lifestyle. This will be critical to retaining a skilled, young and vibrant population and building agile 
local firms. 
 
South Australia is now the stage for the largest film production in our state’s history with epic action 
film Mortal Kombat beginning production in 2019. The film is expected to create around 580 jobs 
and employ up to 1500 extras as well as injecting $70 million into the local economy. It will also 
provide the local screen sector with updated technologies and techniques to keep pace with global 
trends. 
 
DIS is making innovation an integral part of the way we operate, to accelerate growth and turn our 
state into one of the best performing economies in Australia. 

 

 

 
Mark Duffy 
Chief Executive  
Department for Innovation and Skills  
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Overview: about the agency 

Changes to the agency  

During 2018-19 there were changes to the agency’s structure and objectives resulting from 
Machinery of Government changes to support the growth agenda for the State. In April 
2019, the Department for Innovation and Skills (DIS) was formed to focus on skills 
development, entrepreneurship, science and innovation – to encourage economic growth 
and more jobs.  
As a result, the following changes were implemented: 

• The industry-related functions of the department were transferred to the Department 
for Trade, Tourism and Investment 

• Immigration SA joined DIS 

• A new Strategic Plan for 2019-2022 was developed to reflect the refreshed scope of 
the department.  

 
Strategic Directions 2018-22 
Over 2018-19, DIS has worked towards its four strategic goals: 
 
1. Business growth and high-value jobs 

• The department positively contributes to South Australia’s economic future.  

• Local businesses are growing – employing more people, exporting more product, 
and offering a diverse range of services that can compete globally.  

• Building a plan for South Australia as ‘The State of Science’ focussing on 
connecting the key elements of research and innovation and providing industry and 
business partners with a competitive advantage. 

 
2. Skilling South Australians to succeed  

• More South Australians have the right skills to secure a job – today – and build 
careers in the high growth industries of the future.  

• South Australians know what training is likely to lead to secure employment, are 
learning valuable practical skills and undertaking more careers that require a 
technical qualification. 

• Training and skills pathways are viewed positively, with vocational education held in 
high regard. 
 

3. Fostering a culture of innovation, creativity and entrepreneurship 

• South Australia’s culture of entrepreneurialism means more small businesses start 
and survive. 

• More people have the right skills and connections to make their ideas a reality and 
our young people and skilled migrants choose to stay in South Australia because 
they have access to the same opportunities here as anywhere else in the world. 
 

4. Building a high-performance agency 

• Our strategic planning framework cascades our strategy throughout the agency and 
sets clear objectives connected to actions that deliver outcomes for South Australia.  

• We seek feedback to ensure our services are client-centric and respond to needs.  
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Our Minister  

The Hon David Pisoni MP is the Minister for Innovation and 

Skills. He oversees workforce training and skills, 

apprenticeships and traineeships, innovation and 

entrepreneurship, science and information economy, creative 

industries and skilled migration. 

 

 

Our Executive team 

 
 
 
 
 
 
Nari Chandler 
Executive Director 
Strategy, Policy & Migration 

 

Nari is the Executive Director of the Strategy, Policy and Migration Group, playing a critical 
role in supporting economic growth in South Australia by: 

• Coordinating, driving and delivering policy reforms that support economic growth 
and delivering a skilled workforce for the future.  

• Leading South Australia’s skilled and business migration activities. 

• Harnessing the power of data to provide economic insights to inform evidence-
based policy development. 

• Leading the development of agency wide strategic planning and ensuring strategic 
communication of agency activity.  

• Delivering proactive services of the highest quality to our internal and external 
clients and customers.  

 
 
 
 
 
 

Phuong Chau 
Executive Director 

Performance and Business Operations 
 
Phuong is the Executive Director, Performance and Business Operations and leads 
delivery of internal objectives to position the department to achieve its strategic goals. The 
Group partners with clients and stakeholders to deliver on the following objectives: 

• People and Workplace: Our People Plan recognises the best work is produced in 
an environment that welcomes new ideas and a diverse mix of people. Focusing on 
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client-centric solutions, investing in our people and providing opportunities and 
creating a vibrant, connected one team culture. 

• Business Systems: Collaborating with other microeconomic agencies and 
enhancing the frameworks, systems and policies to support efficient and effective 
operations. 

• Resource Management: Leading an adaptive and sustainable approach to the 
management of our resources and assets including financial, physical and human 
resources. 
  

 

 
 
 
 
Adam Reid   
Executive Director 
Innovation and Science 

 
Adam is the Executive Director, Innovation and Science responsible for developing and 

supporting the state’s innovation system in partnership with other parts of government, 

research organisations and business. This includes responsibility for the Office of the 

South Australian Chief Entrepreneur and the Office of the South Australian Chief Scientist.  

The Group is focused on supporting sustainable economic growth by:   

• Supporting science and strategic research initiatives such as national collaborative 
infrastructure, CSIRO partnership, Centres of Excellence and Cooperative 
Research Centres. 

• Improving translation and commercialisation outcomes. 

• Developing the state’s digital infrastructure, including Gig City. 

• Providing access to risk capital for entrepreneurs and building the entrepreneurial 
ecosystem, including significant events and festivals such as Screen Makers 
Conference and Southstart. 

• Supporting the development and growth of the state’s creative industries, 
particularly screen, craft and music 

• Supporting the development, translation and adoption of technology, including 
cyber, artificial intelligence and machine learning, photonics and 3D Printing.  
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Madeline Richardson 
Executive Director 

Skills and Workforce Capability 
 
Madeline is the Executive Director, Skills and Workforce Capability (SWC) and is leading 

one of the government’s key strategic projects in Skilling South Australia. There have been 

many highlights and achievements since the launch of Skilling South Australia in 2018, 

including receiving 99 percent of the Year 1 funding available under the National 

Partnership Agreement associated with the Skilling Australians Fund, increasing the 

availability of funded training places to more than 760 qualifications, and removing barriers 

to taking on apprentices by streamlining the employer registration process. 

Skilled People for the Future is the primary focus for SWC and will be achieved by: 

• Sustainable growth in skilled careers. 

• Optimising investment in the right skills. 

• Ensuring quality training experiences and outcomes. 

• Establishing and managing sustainable business processes and information systems with 
a client centric focus. 

 

Legislation administered by the agency 

Construction Industry Training Fund Act 1993 

Economic Development Act 1993 

Port Pirie Smelting Facility (Lead-In-Air Concentrations) Act 2013 

South Australian Film Corporation Act 1972 

Training and Skills Development Act 2008 

Vocational Education and Training (Commonwealth Powers) Act 2012 

Other related agencies (within the Minister’s area/s of responsibility) 

Adelaide Film Festival 

Jam Factory 

Office of the Training Advocate 

Office of the Training and Skills Commission 

South Australian Film Corporation 

Music Development Office 
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The agency’s performance 

Agency contribution to whole of Government objectives 

The Department for Innovation and Skills champions the South Australian Government’s 
Growth Agenda by focusing on skills and innovation to create the right conditions for 
business success and individual participation in the state’s economy. 

Key objective Agency’s contribution 

More Jobs 

20,800 apprentices and trainees 

Investing in entrepreneurial education 

Start-up Hub at Lot Fourteen 

Research Commercialisation and Startup Fund 

For the South Australian Government’s plan, please visit 
https://premier.sa.gov.au/delivering-for-south-australia 

 

Agency specific objectives and performance 

Agency 
objectives 

Indicators Performance  

Business growth 
and high-value 
jobs 

Engaging with business to 
develop policies that support 
our economy. 
 
Developing partnerships and 
connections with industry and 
business, including supporting 
an Innovation Hub and Chief 
Entrepreneur. As well as 
creating an environment that 
supports industry growth and 
responds positively to rapid 
changes in technology, modern 
workplaces and global markets. 
 
Engaging with our creative 
industries to drive innovation, 
create jobs and economic 
growth. 

Launched the new $28 million Research, 
Commercialisation and Start-up Fund. 
 
 
Over 1,300 businesses were supported to 
build capability in 2018-19, and another 
19,000 businesses were provided with 
information services. 
 
 
 
 
 
 
 
Successfully delivered programs and 
initiatives of the South Australian Film 
Corporation (including securing the 
production of Mortal Kombat), Adelaide 
Film Festival, Jam Factory and Music 
Development Office (including the St Pauls 
Creative Centre). 

Skilling South 
Australians to 
succeed 

Partnering with industry and the 
training sector to support an 
additional 20,800 
apprenticeships and 
traineeships over four years. 

Commenced the Skilling South Australia 
initiative to support the increased uptake of 
apprenticeships and traineeships. 
 

https://premier.sa.gov.au/delivering-for-south-australia


13 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Encouraging more people to 
pursue a career through a 
technical qualification that will 
continue to be valuable as our 
economy grows and expands. 
 
Ensuring a responsive, 
accessible and high-quality 
training system. 

Expanded the Subsidised Training List to 
meet the needs of industry, delivering 
increased choice and access for employers 
and students by almost doubling the 
number of funded qualifications available. 
 
Streamlined the employer registration 
process for employers taking on 
apprentices and trainees through the 
introduction of online tools and revised 
business processes. 
 
Established eight Industry Skills Councils 
involving over 90 industry leaders. 
Revitalised the Training and Skills 
Commission by appointing the Chairperson 
of each Industry Skills Council as a 
member of the Training and Skills 
Commission, providing a direct link to 
industry. 
 
Amended the Construction Industry 
Training Fund Act 1993 to enable the 
Construction Industry Training Board to 
better respond to changing industry 
demands and be equipped to serve the 
workforce development and skills needs of 
the building and construction industry. 
 
Delivered key requirements under the 
National Partnership on the Skilling 
Australians Fund to support 
apprenticeships and traineeships. 
 
 
Exceeded state nomination targets set for 
skilled migrants and business migrants, 
with over 3000 skilled migration 
nominations and over 650 business 
migration nominations. 
 
Negotiated and signed two Designated 
Area Migration Agreements with the 
Commonwealth for commencement of 
employer sponsored applications in 2019-
20 to attract skilled migrants to South 
Australia where Australian citizens and 
permanent residents are not available and 
to focus on the specific labour market 
needs of our State. 

Fostering a 
culture of 
innovation, 

Creating a network of 
innovators that are connected, 
with links to research 

Established the Office of the South 
Australian Chief Entrepreneur, appointed 
South Australia’s first Chief Entrepreneur, 
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creativity and 
entrepreneurship. 

institutions, capital and new 
technology. 
 
 
 
 
 
 
 
 
 
Increasing awareness of the 
value of creative skills in 
traditional industries and 
developing entrepreneurial 
skills in our community, 
ensuring more people know 
how to start a business, 
innovate and contribute to the 
new economy. 
 
Increasing the engagement 
between the science and 
research sector and industry to 
drive the commercialisation of 
new products. 
 
 

Jim Whalley, and an Entrepreneurship 
Advisory Board. 
 
Supported the expansion of the GigCity 
Program to include 21 innovation precincts 
and contracted providers to develop 
regional hubs in Mount Gambier and 
Whyalla. 
Launched the Supporting Innovation in 
South Australia pilot visa for entrepreneurs. 
 
Commenced a scoping study for the new 
International Centre for Food, Hospitality 
and Tourism Studies at Lot Fourteen. 
 
 
 
 
 
 
 
Appointed the new Chief Scientist for South 
Australia, Professor Caroline McMillian. 
 
 

 

Corporate performance summary 

Employment opportunity programs 

Program name Performance 

South Australian 
Government 
Graduate Program 

The Department’s Graduate Program is underpinned by the 
Graduate Employment Strategy 2017-2020. It is a structured 
development program that includes a rotational placement 
across business units over a 24-month employment period. In 
2018-19 the program continued to support 9 graduates who are 
due to complete the program in early 2020. 

South Australian 
Government 
Aboriginal 
Traineeship Program 

The Department participates in the South Australian Aboriginal 
Traineeship Program to provide an employment pathway for 
Aboriginal jobseekers aged 17-35.  
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Agency performance management and development systems 

Performance management and development 
system 

Performance 

Performance Management and Development is 
a two-way process between managers and 
employees to discuss performance planning and 
development needs. 

It is expected that employees have formal 
conversations about their performance twice per 
year. 

As at 30 June 2019, 76% of 
employees had recorded that a 
performance conversation had taken 
place. 

Work health, safety and return to work programs  

Program name  Performance  

Work Health Safety 
& Injury 
Management 
(WHSIM) System 
Review 

A review was undertaken to ensure suitability, adequacy and 
effectiveness of the department’s WHSIM system. 

Mental Health First 
Aid 

In accordance with the requirement of the South Australian 
Modern Public Sector Enterprise Agreement: Salaried 2017, a 
total of 15 staff participated in accredited 2-day MHFA training. 
This supports increasing awareness and supports a mentally 
healthy culture. 

Worksite Safety 
Inspections 

Continued inspections undertaken across all areas occupied by 
departmental staff support low incident levels. In total, five 
inspections were completed during the year. 

 

Workplace injury claims^ 2018-19 2017-18 % Change 
(+ / -) 

Total new workplace injury claims 2  19 -89.47% 

Fatalities 0  0 0% 

Seriously injured workers* 0  1 -100% 

Significant injuries (where lost time exceeds a 
working week, expressed as frequency rate per 
1000 FTE) 

0 1.71 -100% 

 

*number of claimants assessed during the reporting period as having a whole person impairment of 30% or more under 

the Return to Work Act 2014 (Part 2 Division 5) 
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Work health and safety regulations^ 2018-19 2017-18 % Change 
(+ / -) 

Number of notifiable incidents (Work Health and 
Safety Act 2012, Part 3) 

0  2 -100 % 

Number of provisional improvement, 
improvement and prohibition notices (Work 
Health and Safety Act 2012 Sections 90, 191 and 
195) 

0  1 -100% 

 

Return to work costs**^ 2018-19 2017-18 % Change 
(+ / -) 

Total gross workers compensation expenditure 
($) 

$17,474  $604,454 -97.11% 

Income support payments – gross ($) $2,429  $103,373 -97.65% 

**before third party recovery 

^2017-18 data is for the former Department of State Development, whereas 2018-19 data is for the Department for 

Innovation and Skills. This results in a larger variation given the disparity in agency size. 

 
Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-WHS-
performance    

Executive employment in the agency 

Executive classification Number of executives 

SAES 1 15 

SAES 2 5 

EXEC F 1 

Statutory Appointments 1 

 
Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-
executive-employment    

The Office of the Commissioner for Public Sector Employment has a workforce information 
page that provides further information on the breakdown of executive gender, salary and 
tenure by agency. 

https://innovationandskills.sa.gov.au/datasa-WHS-performance
https://innovationandskills.sa.gov.au/datasa-WHS-performance
https://innovationandskills.sa.gov.au/datasa-executive-employment
https://innovationandskills.sa.gov.au/datasa-executive-employment
https://publicsector.sa.gov.au/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
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Financial performance 

Financial performance at a glance 

The following is a brief summary of the overall financial position of the agency. Full audited 
financial statements for 2018-19 are attached to this report. 

The department was subject to significant machinery of government changes effective 
from 1 July 2018. The comparative 2018 figures presented in the financial statements 
represent the former Department of State Development.  

In 2018-19 the department received net revenue from SA Government of approximately 
$450 million, a decrease of $180 million from the previous year primarily relating to: 

• Machinery of Government transfers of Arts South Australia and Aboriginal Affairs 
and Reconciliation to the Department of the Premier and Cabinet from 1 July 2018 
($184 million), and 

• Machinery of Government transfers of International Engagement, Trade, Migration 
and International Education and Health Industries to the Department for Trade, 
Tourism and Investment from 1 July 2018 ($52 million). 

Partially offset by; 

• Payments to the Consolidated Account due to the return of surplus cash in 2017-18 
($45 million). 

The department’s total expenditure was $529 million in 2018-19, a decrease of $225 
million compared to 2017-18 primarily relating to: 

• Machinery of Government transfers of Arts South Australia and Aboriginal Affairs 
and Reconciliation to the Department of the Premier and Cabinet from 1 July 2018 
($179 million), and 

• Machinery of Government transfers of International Engagement, Trade, Migration 
and International Education and Health Industries to the Department for Trade, 
Tourism and Investment from 1 July 2018 ($49 million). 

The department has net assets worth $36 million, a decrease of $206 million since 30 
June 2018 predominantly due to the transfer of Property, Plant and Equipment and 
Intangible assets to the Department of the Premier and Cabinet from 1 July 2018 for Arts 
South Australia. 
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Consultants disclosure 

The following is a summary of external consultants that have been engaged by the 
agency, the nature of work undertaken, and the actual payments made for the work 
undertaken during the financial year. 

 

Consultancies with a contract value below $10,000 each 

Consultancies  Purpose  $ Actual payment 

Nil n/a Nil 

 
Consultancies with a contract value above $10,000 each  

Consultancies  Purpose  $ Actual payment 

BDO Advisory (SA) P/L Provision of planning, risk 
and change management 
expertise for the Skills 
system re-platforming. 

48 462 

Bentleys (SA) Pty Ltd Provision of planning, risk 
and change management 
expertise for the Skills 
system re-platforming. 

40 416 

CT Management Group 
Pty Ltd 

Provision of services to 
produce a Vocational 
Education and Training 
(VET) Infrastructure 
strategic plan. 

47 372 

Deloitte Access 
Economics 

Delivery of a strategic 
Creative Sector Economic 
Assessment. 

52 414 

Hood Sweeney 
Consulting P/L 

Development of a 
coaching and consultation 
proposal to assist in 
strategic planning. 

19 800 

Ignition Source Provision of services for 
customer mapping 
activities for the 'single 
view of the customer' 
project. 

32 250 

Nova Systems Consulting 
Pty Ltd 

Provision of technical 
advice regarding the 
implementation of the Gig 
City program. 

18 213 
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Consultancies  Purpose  $ Actual payment 

Robinson Ryan Pty Ltd Provision of ‘single view 
of the customer’ 
integrated customer 
relationships interface 
and supporting data 
governance. 

45 000 

Stephen Ludlam Provision of support and 
advice in assisting 
industry development 
outcomes and 
coordinating efforts 
across government in 
various sectors as the 
Chief Industry Advisor. 

75 000 

 Total 378 927 

 
Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-
consultants    

See also the Consolidated Financial Report of the Department of Treasury and Finance for 
total value of consultancy contracts across the South Australian Public Sector.  

Contractors disclosure 

The following is a summary of external contractors that have been engaged by the agency, 
the nature of work undertaken, and the actual payments made for work undertaken during 
the financial year. 

 

Contractors with a contract value below $10,000 

Contractors Purpose  $ Actual payment 

All contractors below 
$10,000 each - combined 

Various  349 331  

 

  

https://innovationandskills.sa.gov.au/datasa-consultants
https://innovationandskills.sa.gov.au/datasa-consultants
http://treasury.sa.gov.au/


20 
 

Contractors with a contract value above $10,000 each  

Contractors  Purpose  $ Actual payment 

4th Harmonic Pty Ltd Workforce planning for 
the Defence Shipbuilding 
Industry. 

24 000 

AccessHQ Develop a System Test 
Management Framework. 

30 600 

Acer Develop and facilitate 
masterclasses in 
unpacking the Australian 
Core Skills Framework 
(ACSF) to address 
challenges faced in the 
application of foundation 
skills in the delivery of 
VET. 

19 940 

ASG Group Limited Project management 
services for the 
implementation of Skype 
for Business 

62 266 

Australian Industry Group Assist in the delivery of 
the Training and Skills 
Commission's Work 
agenda. 

13 636 

Australian Nursing 
Federation 

Assist in the delivery of 
the Training and Skills 
Commission's Work 
agenda. 

13 636 

Bestec Pty Ltd Electrical Engineering 
design work undertaken 
for metering changes at 
Tea Tree Gully TAFE 
Campus. 

11 000 

Bluesphere 
Environmental Pty Ltd 

Environmental advice 
relating to Marleston 
TAFE Campus. 

20 214 

Business Models Aus-NZ 
Pty Ltd 

Services in relation to the 
Grant Management 
System. 

22 500 

Business Models Aus-NZ 
Pty Ltd 

Development of the 
Industry Policy. 

20 991 
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Contractors  Purpose  $ Actual payment 

Conduit Accelerator, LLC Delivery of the Hyper 
Accelerator program at 
Lot Fourteen. 

31 899 

Dassault Systemes 
Australia 

Professional services 
towards the development 
of the Digital Shipyard. 

673 200 

Datacom Systems Provision of services to 
identify opportunities for 
business and information 
and communications 
technology (ICT) 
improvements and 
efficiencies in the delivery 
of services. 

39 963 

Datacom Systems Professional advice and 
support on platform 
upgrades including 
application packaging, 
updates to standard 
operating environments 
and technical support. 

13 425 

Don Dunstan Foundation Provision of services in 
relation to the Northern 
Social Economy Jobs 
Generator. 

12 736 

Escient Pty Ltd Provision of analysis 
services in regards to 
Office of the Training 
Advocate client database. 

14 200 

Golder Associates Pty Ltd Environmental 
assessment of the Tea 
Tree Gully and Port 
Adelaide TAFE 
Campuses. 

15 425 

Golder Associates Pty Ltd Site contamination 
assessment at the Tea 
Tree Gully and Port 
Adelaide TAFE 
Campuses. 

12 240 

Greencap – NAA Pty Ltd Environmental review of 
land at Thebarton 
(TechInSA). 

227 800 



22 
 

Contractors  Purpose  $ Actual payment 

Hammond Street 
Developments 

Provision of services for 
Apprenticeship and 
Traineeship online 
Application System 
(ATLAS) software 
support, maintenance and 
enhancements and 
development services. 

24 061 

Hannan Duck & Partners 
Pty Ltd 

Advisory services for 
Artificial Intelligence proof 
of concept project to 
support end users and 
examine potential for use 
across the Department for 
Energy and Mining (DEM) 
and the Department for 
Trade, Tourism and 
Investment (DTTI). 

31 000 

Hannan Duck & Partners 
Pty Ltd 

Review the strategic 
communications delivery 
model and audit digital 
services delivery. 

29 500 

Hannan Duck & Partners 
Pty Ltd 

Document draft terms of 
reference for the ICT 
governance committees 
to ensure appropriate 
governance of ICT 
services. 

13 500 

Hassell Ltd Scoping Study for the 
International Centre at Lot 
Fourteen. 

326 742 

Iocane Pty Ltd Maintenance services for 
Storage Area Network. 

51 790 

Jen Rodger Consulting Assist in the delivery of 
the Training and Skills 
Commission's Work 
agenda. 

13 636 

Jenny Briggs Assist in the delivery of 
the Training and Skills 
Commission's Work 
agenda. 

13 636 

Joylene Deleo Assist in the delivery of 
the Training and Skills 

13 636 
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Contractors  Purpose  $ Actual payment 

Commission's Work 
agenda. 

KPMG SA Government Top Ten 
Cyber resilience and 
Preparedness Objectives 
review. 

21 181 

Lucid Projects (Aust) P/L Site wide energy 
generation review at 
Regency TAFE campus. 

14 720 

McGees (SA) Pty Ltd Expression of Interest 
Campaign to lease and 
operate the Business 
Interest in the Leigh 
Creek Caravan Park. 

11 501 

McMillen International Pty 
Ltd 

Provision of services, as 
Chief Scientist, on 
matters of science, 
research, technology and 
innovation. 

50 000 

Michael Tumbers Assist in the delivery of 
the Training and Skills 
Commission's Work 
agenda. 

13 636 

MJH Options Pty Ltd Advice and support in 
relation to the Australian 
Cyber Collaboration 
initiative. 

54 893 

MRWED Training & 
Assessment 

Promote the development 
and raise the professional 
standing of VET teachers, 
trainers, leaders and 
support staff employed in 
South Australian 
Registered Training 
Organisations (RTOs). 

16 703 

NEC IT Solutions Aust 
P/L 

ATLAS maintenance 
support services. 

270 400 

Net Assets (Australia) P/L Maintenance of model 
that extracts data from 
seek.com.au. 

12 884 

Oakton Services Pty Ltd Provision of services for 
Skills and Workforce 

144 175 
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Contractors  Purpose  $ Actual payment 

Capability reporting and 
Operational Dashboard 
system development. 

Oakton Services Pty Ltd Provision of business 
analysis services for the 
Data Governance project. 

62 491 

Oakton Services Pty Ltd Provision of services for a 
Solution Architect to 
define a high-level 
solution design for 
customer relationship 
integration. 

31 200 

Plumbing Electrical 
Electronic and 
Refrigeration Vocational 
Education Employment 
and Training Incorporated 

Skills delivery for VET for 
school students. 

53 077  

PriceWaterhouse 
Coopers 

Assurance Mapping and 
Compliance Framework - 
Panel Contractor. 

19 487 

Proficiency Group Pty Ltd Provision of records 
management system 
administrator support 
services. 

58 275 

RCR O’Donnell Griffin P/L Provision of lighting report 
for levels 2-6 and 8 at 11 
Waymouth Street. 

15 714 

Rob Dimonte Services provided as the 
National Disability 
Insurance Scheme 
(NDIS) Coordinator 
General. 

162 507 

SA Health and Medical 
Research Institute Ltd 

Development of a 
blueprint for a proposed 
Collaboration Solutions 
Centre for the disability 
sector. 

20 000  

SA Unions Assist in the delivery of 
the Training and Skills 
Commission's Work 
agenda. 

20 455 
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Contractors  Purpose  $ Actual payment 

Service Skills SA Undertake Industry 
engagement on behalf of 
the state training authority 
to assist with the review 
and development of 
national training 
packages. 

22 727 

Stone and Chalk Limited Assistance with the co-
design of the start-up hub. 

30 000 

Taptu Pty Ltd Professional services 
towards the future 
computing environment. 

92 320 

Taptu Pty Ltd Provision of architect 
support for the future 
computing environment 
underpinning the skills re-
platforming project. 

34 920 

The Digital Embassy Development, hosting and 
infrastructure for Skills SA 
websites. 

160 653 

US Ignite Delivery of the US Ignite 
program in South 
Australia in conjunction 
with the University of 
South Australia. 

36 112 

Various Temporary labour hire. 1,833,673 

 Total* 5 410 207 

*Includes combined total for all Contractors under $10,000. 
 

Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-
contractors    

The details of South Australian Government-awarded contracts for goods, services, and 
works are displayed on the SA Tenders and Contracts website. View the agency list of 
contracts. 

The website also provides details of across government contracts. 

Other information  

This could include other information requested by the Minister(s) or other significant issues 

affecting the agency or reporting pertaining to independent functions. This should be 

restricted to the minimum necessary information to address mandatory reporting 

https://innovationandskills.sa.gov.au/datasa-contractors
https://innovationandskills.sa.gov.au/datasa-contractors
https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/search?preset=organisationWide
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requirements. Independent authorities can add specific sub headings to reflect 

independent functions and the unique significant reporting requirements. 
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Risk management 

Risk and audit at a glance 

The department’s Risk & Performance Committee (joint with the Department for Energy 
and Mining, and the Department for Trade, Tourism and Investment) has oversight of 
strategic risks. Strategic risks are those where the effect of an event or change in 
circumstances impacts the Department’s ability to achieve its strategic direction. Internal 
audit reviews are consistent with these strategic risks.  

Fraud detected in the agency 

Category/nature of fraud Number of instances 

Nil Nil 

NB: Fraud reported includes actual and reasonably suspected incidents of fraud.  

Strategies implemented to control and prevent fraud 

The department employs a range of risk-based strategies to control and prevent fraud. 

These strategies form the department’s Fraud Control Plan and include, but are not limited 

to, a related Policy and Procedure, segregation of duties, pre-employment screening, 

declarations of interest, and a financial management compliance program. The Plan and 

related activities are overseen by the Risk & Performance Committee. 

Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-fraud   

Whistle-blowers disclosure 

Number of occasions on which public interest information has been disclosed to a 

responsible officer of the agency under the Whistleblowers Protection Act 1993: 

Nil 

Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-
whistle-blowers   

 

The new Public Interest Disclosure Act 2018 (the PID Act) came into effect on 1 July 2019 

and replaces the repealed Whistleblowers Protection Act 1993. The new Act provides 

greater protection for informants and improves transparency and accountability in 

government and public sector.   

https://innovationandskills.sa.gov.au/datasa-fraud
https://innovationandskills.sa.gov.au/datasa-whistle-blowers
https://innovationandskills.sa.gov.au/datasa-whistle-blowers
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Reporting required under any other act or regulation 

 

Nil 

 

Proactive Disclosure 

The South Australian Government is providing material that is regularly requested under 
Freedom of Information (FOI) available to all members of the community. 

The information government holds is a valuable public resource and it is committed to 
being open and accountable, engaging with the community, and encouraging public 
participation to assist make important decisions, policies and laws. 

Proactive disclosure statements are available at: 
https://innovationandskills.sa.gov.au/about-us/public-interest-disclosure 

 

https://innovationandskills.sa.gov.au/about-us/public-interest-disclosure
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Public complaints  

Number of public complaints reported  

Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2018-19 

Professional 
behaviour 

Staff attitude 
Failure to demonstrate values 
such as empathy, respect, 
fairness, courtesy, extra mile; 
cultural competency 

1 

Professional 
behaviour 

Staff competency 
Failure to action service request; 
poorly informed decisions; 
incorrect or incomplete service 
provided 

0 

Professional 
behaviour 

Staff knowledge 
Lack of service specific 
knowledge; incomplete or out-of-
date knowledge 

0 

Communication Communication 
quality 

Inadequate, delayed or absent 
communication with customer 

0 

Communication Confidentiality 
Customer’s confidentiality or 
privacy not respected; 
information shared incorrectly 

0 

Service 
delivery 

Systems/technology 
System offline; inaccessible to 
customer; incorrect 
result/information provided; poor 
system design 

2 

Service 
delivery 

Access to services 
Service difficult to find; location 
poor; facilities/ environment poor 
standard; not accessible to 
customers with disabilities 

1 

Service 
delivery 

Process 
Processing error; incorrect 
process used; delay in 
processing application; process 
not customer responsive 

1 

Policy Policy application 
Incorrect policy interpretation; 
incorrect policy applied; 
conflicting policy advice given 

0 

Policy Policy content 
Policy content difficult to 
understand; policy unreasonable 
or disadvantages customer 

0 

Service quality Information 
Incorrect, incomplete, out dated 
or inadequate information; not fit 
for purpose 

1 

Service quality Access to 
information 

Information difficult to 
understand, hard to find or 
difficult to use; not plain English 

1 

Service quality Timeliness 
Lack of staff punctuality; 
excessive waiting times (outside 

0 
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Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2018-19 

of service standard); timelines 
not met 

Service quality Safety 
Maintenance; personal or family 
safety; duty of care not shown; 
poor security service/ premises; 
poor cleanliness 

0 

Service quality Service 
responsiveness 

Service design doesn’t meet 
customer needs; poor service fit 
with customer expectations 

0 

No case to 
answer 

No case to answer 
Third party; customer 
misunderstanding; redirected to 
another agency; insufficient 
information to investigate 

3 

  Total 10 

 

 
Data for previous years is available at: https://innovationandskills.sa.gov.au/datasa-public-
complaints   

 

 Service improvements for period 

Additional Metrics  Total 

% complaints resolved within policy timeframes 87.5% 

Service improvements that responded to customer complaints or feedback 

• A complaint was received regarding a broken link on the website, which was brought 
to the attention of the appropriate team and rectified because of the complaint. 

 

• A caller was unable to locate the information they required and had to navigate 
multiple links to locate the information. The feedback was provided to the designers 
updating the website, with the outcome being an improved skills website.   

 

https://innovationandskills.sa.gov.au/datasa-public-complaints
https://innovationandskills.sa.gov.au/datasa-public-complaints
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 Appendix: Audited financial statements 2018-19  
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Statement of Administered Comprehensive Income 

    2019 2018 

    $'000 $'000 

Administered Expenses       

Employee benefits expenses     359   660 

Supplies and services   -   295 

Grants and subsidies    15 718  23 903 

Other expenses   -  6 167 

Total administered expenses    16 077  31 025 

        

Administered Income       

Revenues from SA Government    16 374  28 551 

Interest   -   462 

Other revenues   -   71 

Total administered income    16 374  29 084 

        

Net result     297 (1 941) 

        

Net result and total comprehensive result     297 (1 941) 
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Statement of Administered F inancial Position  

    2019 2018 

    $'000 $'000 

Administered current assets       

Cash     421  34 552 

Receivables   6   49 

Total current assets     427  34 601 

        

Total assets     427  34 601 

        

Administered current liabilities       

Payables     222   754 

Total current liabilities     222   754 

        

Total liabilities     222   754 

        

Net assets     205  33 847 

        

Administered equity       

Retained earnings     205  33 847 

        

Total equity     205  33 847 
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Statement of Administered C ash Flows 

    2019 2018 

    (Outflows) (Outflows) 

    Inflows Inflows 

Cash flows from operating activities   $'000 $'000 

Cash (outflows)       

Employee benefits payments   (359) (661) 

Supplies and services   - (244) 

Grants and subsidies   (15 497) (24 869) 

Other payments   - (6 167) 

Cash used in operations   (15 856) (31 941) 

        

Cash inflows       

Receipts from government    16 374  28 551 

Interest receipts   -   594 

Other receipts   -   72 

Cash generated from operations    16 374  29 217 

        

Net cash provided by / (used in) operations     518 (2 724) 

        

Cash flows from financing activities       

Cash (outflows)       

Payments on restructure   (34 649) - 

Cash used in financing activities   (34 649) - 

Net cash (used in) financing activities   (34 649) - 

        

Net decrease in cash   (34 131) (2 724) 

        

Cash at the beginning of the period    34 552  37 276 

        

Cash at the end of the period     421  34 552 
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Disaggregat ed D isclosures – Expenses and Income 

  

Student Transport 

Concessions 

Aboriginal Affairs 

and Reconciliation 

Bank of Tokyo 

Fund 

  2019 2018 2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 $'000 $'000 

Administered Expenses             

Employee benefits expenses - - - - - - 

Supplies and services - - -   240 - - 

Grants and subsidies  15 718  13 974 -  6 432 - - 

Grants and subsidies transferred to controlled - - -  - -  - 

Other expenses - - - 2  -  - 

Total administered expenses  15 718  13 974 -  6 674 - - 

              

Administered Income             

Revenues from SA Government  15 984  13 974 -  6 647 - - 

Interest -  - - 461  - 1  

Other revenues -  - - 71  -  - 

Total administered income  15 984  13 974 -  7 179 -   1 

              

Net result 266 - - 505 - 1 

 

 

 

 

 

  

Stolen Generations 

Reparations Scheme 

Small Business 

Commissioner 

  2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 

Administered Expenses         

Employee benefits expenses -  - -  - 

Supplies and services - 55  - - 
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Grants and subsidies -  1 650 - - 

Grants and subsidies transferred to controlled -  - -  1 847 

Other expenses -  6 165 - - 

Total administered expenses  -  7 870 -  1 847 

          

Administered Income         

Revenues from SA Government -  5 420 -  1 847 

Interest - - - - 

Other revenues - - - - 

Total administered income -  5 420 -  1 847 

          

Net result - (2 450) - - 

 

  



 
Schedule of Expenses and Income Attributable to Administered Activities  
for the year ended 30 June 2019 

38 
 

 

  Ministers' salaries Total 

  2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 

Administered Expenses         

Employee benefits expenses   359   660 359 660 

Supplies and services - - - 295 

Grants and subsidies - -  15 718  22 056 

Grants and subsidies transferred to controlled - - -  1 847 

Other expenses -  - -  6 167 

Total administered expenses    359   660  16 077  31 025 

          

Administered Income         

Revenues from SA Government   390   663  16 374  28 551 

Interest -  - -   462 

Other revenues -  - -   71 

Total administered income   390   663  16 374  29 084 

          

Net result 31 3 297 (1 941) 

 

 

 

 

A1 Basis of preparation and accounting policies 

The basis of preparation for the administered financial statements is the same as the basis outlined in note 1.1. The 

department applies the same accounting policies to the administered financial statements as set out in the notes to the 

department’s financial statements. 

 

A2 Objectives / activities of the department’s administered items 

In 2018-19 the department’s administered items are structured to contribute to one main activity: 

Student Transport Concessions 

Payments provided to the Department of Planning, Transport and Infrastructure to support student travel concessions for 

all VET and higher education students within metropolitan and regional South Australia. This activity was effective from 1 

July 2017. 

In 2017-18 the department’s administered items were structured to contribute to four main activities, three of these 

activities were transferred to the Department of the Premier and Cabinet effective from 1 July 2018: 

Aboriginal Affairs and Reconciliation 
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The Anangu Pitjantjatjara Yankunytjatjara (APY) Lands Taskforce is funded through appropriation from the Department 

of Treasury and Finance for the coordination and delivery of diversionary programs across the APY Land communities. 

The department also administers Commonwealth Government funding for projects on the APY Lands and other 

Aboriginal communities. This activity was transferred to the Department of the Premier and Cabinet effective from 1 July 

2018.  

Bank of Tokyo Fund 

Funds held by the department for the purpose of supporting cultural and social exchange between South Australia and 

Japan. This activity was transferred to the Department of the Premier and Cabinet effective from 1 July 2018.   

Stolen Generations Reparations Scheme 

The South Australian Government has established the Stolen Generations Reparations Scheme to recognise the grief, 

pain and loss experienced by Aboriginal communities, families and individuals; and to also support a range of proposals 

that can assist in the healing process. The Scheme includes provision for up to $6 million in ex-gratia payments to be 

made to individual members of the Stolen Generations. This activity was transferred to the Department of the Premier 

and Cabinet effective from 1 July 2018.   

Small Business Commissioner 

Appropriation funding for the Office of the Small Business Commissioner is paid by the Department of Treasury and 

Finance to the department. The funding is then provided to the Office of the Small Business Commissioner which is a 

separate reporting entity. The amounts transferred to the Office of the Small Business Commissioner represent 

appropriation funding only and not the entire budget for the operations.  
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A3 Changes to the department’s administered items 

The Public Sector (Reorganisation of Public Sector Operations) Notice 2018 (dated 14 June 2018) proclaimed that 

effective from 1 July 2018 resources, and functions of Aboriginal Affairs and Reconciliation and Arts South Australia will 

be transferred to the Department of the Premier and Cabinet.  

 

That resulted in the transfer of the following administered items: 

• Aboriginal Affairs and Reconciliation 

• Bank of Tokyo 

• Stolen Generations Reparations Scheme 

Aboriginal Affairs and Reconciliation includes the APY lands – Additional Services, Commonwealth Essential Services 

and Aboriginal Communities – Additional Services. 

Transferred out 

The following assets and liabilities were transferred to the Department of the Premier and Cabinet: 

  

APY 

Land-

additional 

services 

Commonwealth 

Essential 

Services 

Aboriginal 

Communities

-additional 

services 

Bank of 

Tokyo 

Stolen 

Generations 

Reparations 

Scheme Total 

  $'000 $'000 $'000  $'000 $'000 $'000 

Assets             

Cash (18 807) (913) (16 717) (93)  1 881 (34 649) 

Receivables (29) (1) (19)  -  - (49) 

Total assets (18 836) (914) (16 736) (93)  1 881 (34 698) 

Liabilities             

Payables   754 - - - -   754 

Total liabilities   754 - - - -   754 

              

Total net assets 

transferred (18 082) ( 914) (16 736) ( 93)  1 881 (33 944) 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of those 

assets in the transferor’s Statement of Financial Position immediately prior to transfer.  
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A4 Budget performance 

Explanations are required to be provided for variances where the variance exceeds the greater of 10 per cent of the 

original budgeted amount and 5 per cent of original budgeted total expenses. 

    

Original 

budget (1) Actual   

    2019 2019 Variance 

  Note $'000 $'000 $'000 

Statement of Comprehensive Income         

Administered Expenses         

Employee benefits     358   359 (1) 

Grants and subsidies a -  15 718 (15 718) 

Total administered expenses     358  16 077 (15 719) 

          

Administered Income         

Revenues from SA Government b   358  16 374 (16 016) 

Total administered income     358  16 374 (16 016) 

          

Net result   -   297 (297) 

          

Total comprehensive result   -   297 (297) 

 

(1)  These budgeted amounts have not been subject to audit. Budget information refers to the amounts presented to 

Parliament in the original budgeted financial statements in respect of the reporting period (2018-19 Budget Papers, 

Budget Paper 4). These original budgeted amounts have been presented and classified on a basis that is consistent with 

line items in the financial statements. However, these amounts have not been adjusted to reflect revised budgets or 

administrative restructures / machinery of government changes. 

a The original budget for Student Transport Concessions of $16.0 million was held in the department’s controlled 

accounts and was transferred to administered items during 2018-19.  

b Appropriation for Student Transport Concessions of $16.0 million was transferred from the department’s 

controlled accounts to administered items during 2018-19.   
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Statement of Comprehensive Income 

    2019 2018 

  Note $'000 $'000 

Expenses       

Employee benefits expenses 2.3  55 562  76 350 

Supplies and services 3.1  79 956  102 980 

Depreciation and amortisation 3.2  4 210  10 708 

Grants and subsidies 3.3  385 895  559 189 

Net loss from disposal of non-current assets 4.5   16   113 

Other expenses 3.4  3 217  4 497 

Total expenses    528 856  753 837 

        

Income       

Fees and charges 4.2  5 673  7 360 

Commonwealth grants and payments 4.3   122   495 

Interest   - 15 

Resources received free of charge 4.4 526 907 

Infrastructure recharge - TAFE SA    53 985  54 168 

Other income 4.6  10 156  19 389 

Total income    70 462  82 334 

        

Net cost of providing services    (458 394) (671 503) 

        

Revenues from / (payments to) SA Government       

Revenues from SA Government 4.1  450 342  675 316 

Payments to SA Government 4.1 - (45 118) 

Total net revenues from SA Government    450 342  630 198 

        

Net result   (8 052) (41 305) 

        

Other Comprehensive Income       

Items that will not be reclassified to net result       

Changes in property, plant and equipment asset revaluation surplus 5.1 - (158) 

Items that will be reclassified subsequently to net result when 

specific conditions are met       
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Changes in financial assets available for sale revaluation reserve 6.3 - 415 

Total comprehensive result   (8 052) (41 048) 

 

The accompanying notes form part of these financial statements. The net result and total comprehensive result are 

attributable to the SA Government as owner. 
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Statement of Financial Position 

    2019 2018 

  Note $'000 $'000 

Current assets       

Cash 6.1  29 340  54 581 

Receivables 6.2  9 266  12 139 

Non-current assets classified as held for sale 5.3   452  1 042 

Total current assets    39 058  67 762 

        

Non-current assets       

Property, plant and equipment 5.1  32 256  209 081 

Intangibles 5.2  9 697  12 166 

Investments 6.3 -  6 901 

Total non-current assets    41 953  228 148 

Total assets    81 011  295 910 

        

Current liabilities       

Payables 7.1  25 912  27 677 

Employee benefits 2.4  5 561  7 416 

Provisions 7.2 160 245 

Other current liabilities 7.3 463 394 

Total current liabilities    32 096  35 732 

        

Non-current liabilities       

Payables 7.1   947  1 464 

Employee benefits  2.4  10 213  15 595 

Provisions 7.2 251   368 

Other non-current liabilities 7.3  2 009   724 

Total non-current liabilities    13 420  18 151 

Total liabilities    45 516  53 883 

Net assets    35 495  242 027 

        

Equity       

Contributed capital    32 212  69 874 

Retained earnings    3 283  167 585 

Asset revaluation surplus   -   271 
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Financial assets available for sale revaluation reserve   -  4 297 

Total equity    35 495  242 027 

        

The accompanying notes form part of these financial statements. The total equity is attributable to the SA Government as 

owner. 

 

Statement of Changes in Equity 

    

Contributed 

 capital 

 

Asset 

revaluation  

surplus 

Retained 

earnings 

Financial 

assets 

available 

for sale 

revaluation 

reserve 

Total 

equity 

  Note $'000 $'000 $'000 $'000 $'000 

              

Balance at 1 July 2017    45 689   429  209 140  3 882  259 140 

Prior period adjustments   - - (544) - (544) 

Restated balance at 1 July 2017    45 689   429  208 596  3 882  258 596 

              

Net result for 2017-18   - -  4 880 -  4 880 

Gain / loss on revaluation of 

property, plant and equipment 

during 2017-18 

5.1 

- (158) - - (158) 

Gain in financial assets available for 

sale revaluation reserve 
6.3 

 -  -  - 415    415 

Total comprehensive result for 2017-18 - (158)  4 880   415  5 137 

              

              

Transactions with SA Government as 

owner           

Contributed capital increases    24 185 - - -  24 185 

Net assets transferred as a result of 

an administrative restructure 
  

- -   294 -   294 

Balance at 30 June 2018  69 874   271  213 770  4 297  288 212 

Prior period adjustments 4.1 - - (46 185) - (46 185) 

Adjusted balance at 1 July 2018    69 874   271  167 585  4 297  242 027 

              

Net result for 2018-19   - - (8 052) - (8 052) 

Total comprehensive result 2018-19 - - (8 052) - (8 052) 

transfer between equity 

components 
  

(51 471) (271)  56 039 (4 297) - 
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Transactions with SA Government as 

owner           

Contributed capital increases    13 809 - - -  13 809 

Net assets received from an 

administrative restructure 
1.3 

- - (602) - (602) 

Net assets transferred as a result of 

an administrative restructure 
1.3 

- - (211 687) - (211 687) 

Balance at 30 June 2019  32 212 -  3 283 -  35 495 

 

The accompanying notes form part of theses financial statements. All changes in equity are attributable to the SA 

Government as owner.
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Statement of Cash Flows 

    2019 2018 

    (Outflows) (Outflows) 

    Inflows Inflows 

Cash flows from operating activities Note $'000 $'000 

Cash outflows       

Employee benefits payments   (55 570) (77 724) 

Payments for supplies and services   (90 766) (167 969) 

Payments of grants and subsidies   (386 431) (555 260) 

Payments for paid parental leave scheme   (87) (145) 

Other payments   (3 040) (2 977) 

Cash (used in) operations   (535 894) (804 075) 

        

Cash inflows       

Fees and charges    6 220  14 306 

Receipts from Commonwealth     244   464 

Interest received   - 20  

GST recovered from the ATO    14 457  40 164 

Net receipts from paid parental leave scheme     91   130 

Infrastructure recharge from TAFESA    62 129  59 585 

Other receipts    2 441  15 019 

Cash generated from operations    85 582  129 688 

        

Cash flows from SA Government       

Receipts from SA Government    450 342  675 316 

Payments to SA Government   - (45 118) 

Cash generated from SA Government    450 342  630 198 

Net cash provided by / (used in) operating activities 8.2   30 (44 189) 

        

Cash flows from investing activities       

Cash outflows       

Purchase of property, plant and equipment   (10 235) (49 512) 

Cash (used in) investing activities   (10 235) (49 512) 

        

Cash inflows       

Proceeds from the sale of property, plant and equipment   -  9 309 

Cash generated from investing activities   -  9 309 
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Net cash (used in) investing activities   (10 235) (40 203) 

        

Cash flows from financing activities       

Cash outflows       

Cash transferred as a result of restructuring activities   (29 178) - 

Cash (used in) financing activities   (29 178) - 

        

Cash inflows       

Capital contributions from government    13 809  24 185 

Cash received from restructuring activities     333 - 

Cash generated from financing activities    14 142  24 185 

        

Net cash provided by / (used in) financing activities   (15 036)  24 185 

        

Net (decrease) in cash and cash equivalents   (25 241) (60 207) 

Cash and cash equivalents at the beginning of the period    54 581  114 788 

Cash and cash equivalents at the end of the period 6.1  29 340  54 581 

 

The accompanying notes form part of these financial statements. 
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 About the Department for Innovation and Skills 

The Public Sector (Alteration of Title of Department of State Development) Proclamation 2018 (dated 21 June 

2018) declared the alteration of the title of the Department of State Development to the Department for Industry 

and Skills effective 1 July 2018. 

The Public Sector (Alteration of Title of Department for Industry and Skills) Proclamation 2019 (dated 7 March 

2019) declared the alteration of the title of the Department for Industry and Skills to the Department for Innovation 

and Skills effective 1 April 2019. 

The Department for Innovation and Skills (the department) is a not-for-profit government department of the State 

of South Australia. The department is established pursuant to the Public Sector Act 2009 as an administrative 

unit acting on behalf of the Crown. 

Comparative figures in the financial statements represent the financial position of the former Department of State 

Development as at 30 June 2018 and the results of its operations and cash flows for the 2017-18 financial year.  

The Minister for Innovation and Skills has a 25% interest in SABRENet. SABRENet was registered on 28 

September 2005 as a non-profit company limited by guarantee and has been recognised by the Australian 

Taxation Office (ATO) as a tax exempt entity. The founding members are the three South Australian Universities 

and the South Australian Government. The objectives for which the company was established are to be a non-

profit institution to further the use of advanced data networking for conducting research and education in South 

Australia, for the benefit of South Australia and for the purposes of economic and social advancement in Australia 

generally. While the Minister has significant influence over SABRENet, the Minister’s interest in SABRENet is 

limited to the Minister’s use of SABRENet’s asset (the network). That is, the Minister receives no return for their 

interest in SABRENet. 

The department does not control any other entity and has no interests in unconsolidated structured entities. The 

financial statements and accompanying notes include all of the controlled activities of the department. 

 Basis of preparation 

The financial statements are general purpose financial statements prepared in compliance with: 

• section 23 of the Public Finance and Audit Act 1987; 

• Treasurer’s Instructions and Accounting Policy Statements issued by the Treasurer under the Public 

Finance and Audit Act 1987; and  

• relevant Australian Accounting Standards.  

For the 2018-19 financial statements the department adopted AASB 9 – Financial Instruments and is required to 

comply with new Treasurer’s Instructions (Accounting Policy Statements) issued on 22 March 2019. Further 

information is provided in note 9. 

The financial statements are prepared based on a 12 month reporting period and presented in Australian 

currency. The historical cost convention is used unless a different measurement basis is specifically disclosed in 

the note associated with the item measured. 

Income, expenses and assets are recognised net of the amount of GST except: 

• when the GST incurred on a purchase of goods or services is not recoverable from the ATO, in which case 

the GST is recognised as part of the cost of acquisition of the asset or as part of the expense item 

applicable; and 

• receivables and payables, which are stated with the amount of GST included. 

Assets and liabilities that are to be sold, consumed or realised as part of the normal operating cycle have been 

classified as current assets or current liabilities. All other assets and liabilities are classified as non-current. 



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

53 
 

Where asset and liability line items combine amounts expected to be realised within 12 months and more than 12 

months, the department has separately disclosed the amounts expected to be recovered or settled after more 

than 12 months. 

 

 Objectives and programs 

The department aims to develop and support economic growth in South Australia. Our vision is to build a greater 

level of confidence in the South Australian economy contributing to an environment that responds to rapid 

changes in technology, modern workplaces and global markets. 

Building a competitive business environment will attract productive entrepreneurs and investment, which will 

assist South Australian businesses to grow and employ more people. In partnership with the research and non-

government sectors, the department will promote excellence in science and research, enable innovation and 

creativity, and increase productivity that will support business growth. We aim to help more people make their 

ideas a reality. 

Central to our work will be skilling more South Australians to succeed by enhancing the funded training system, 

increasing contestability and strengthening the voice of industry in decision making. In particular, we will increase 

apprenticeships and traineeships and develop more technical and creative skills that will be valued by our future 

industries. 

Targeting our investment in training and supporting sustainable business growth, will ensure South Australians 

have the opportunity to secure a job today and careers into the future. 

Effective from 1 April 2019, the department champions the South Australian Growth Agenda by focussing on 

skills and innovation to create the right conditions for business success and individual economic participation in 

the state’s economy. The department does this by focussing on the human factors of economic growth: skills, 

innovation, creativity, science, entrepreneurship and skilled migration. 

Programs  

The department has identified seven broad programs that reflect the nature of the services delivered to the South 

Australian community.  

Aboriginal Affairs and Reconciliation and Arts South Australia transferred to the Department of the Premier and 

Cabinet effective from 1 July 2018 and Health Industries and International Engagement, Trade, Migration and 

International Education transferred to the Department for Trade, Tourism and Investment from 1 July 2018. 

The programs of the department and their objectives are: 

Industry and Innovation 

The purpose of the Industry program is to support sustainable economic growth, competitiveness and productivity 

for the benefit of all South Australians by: 

• supporting excellence in science and research 

• promoting industry and research collaboration 

• enabling entrepreneurship and supporting start-ups 

• advancing industrial capabilities for global competitiveness and business growth 

• developing and supporting our creative industries 

This program includes Industry and Business Growth and Industry Policy and Analytics which transferred to the 

Department for Trade, Tourism and Investment effective from 1 April 2019 (refer note 1.3). 

Effective from 1 April 2019, the Innovation program champions the South Australian Growth Agenda by focussing 

on skills and innovation to create the right conditions for business success and individual economic participation 

in the state’s economy. The Innovation program does this by focussing on innovation, creativity, science and 

entrepreneurship. 
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1.2. Objectives and programs (continued) 

Skills 

Through investment in training, ensure South Australians have the right skills to secure a job today and careers 

into the future and contribute towards a competitive, dynamic economy by: 

• strengthening the voice of industry and aligning the investment of public funds with industry identified 

workforce development needs and training priorities 

• supporting employers to take on apprentices and trainees and assisting the regulation of the 

apprenticeship and traineeship system 

• coordinating the state’s vocational education and training (VET) system to ensure it is responsive, 

contestable, high quality and accessible. 

Effective from 1 April 2019, the Skills program champions the South Australian Growth Agenda by focussing on 

skills and innovation to create the right conditions for business success and individual economic participation in 

the state’s economy. This program includes Case Management and Regions which transferred to the Department 

for Trade, Tourism and Investment effective from 1 April 2019 (refer note 1.3). 

Migration 

The purpose of this program is to implement strategies and programs that attract skilled and business migrants to 

South Australia by integrating migration policy into the department’s focus on the human factors required to 

support the South Australian Growth Agenda. This program transferred from the Department for Trade, Tourism 

and Investment effective from 1 April 2019 (refer note 1.3).  

Aboriginal Affairs and Reconciliation 

The purpose of this program is to empower Aboriginal people to have a stronger voice in decision making across 

government and within communities, and provide leadership in the promotion of effective governance 

arrangements. The department provided whole of government policy advice and leadership, supports 

engagement with Aboriginal stakeholders through the provision of culturally appropriate advice to government, 

facilitates the protection and preservation of Aboriginal heritage and culture, and supports the state’s Aboriginal 

land holding authorities. This program transferred to the Department of the Premier and Cabinet effective from 1 

July 2018. 

Arts South Australia 

The purpose of this program is to ensure the state recognises and capitalises on artistic, cultural and economic 

opportunities arising from the diverse arts and cultural organisations, practitioners, events and physical assets in 

the state by developing programs that build on cultural heritage and creativity, and providing financial support to 

the creative industries. This program transferred to the Department of the Premier and Cabinet effective from 1 

July 2018. 

Health Industries 

The purpose of this program is to increase investment and employment in South Australia’s health and 

biomedical sector to achieve the government’s vision for the state to become a globally recognised leader in 

health research, ageing and related services and products. This program transferred to the Department for 

Trade, Tourism and Investment effective from 1 July 2018. 

International Engagement, Trade, Migration and International Education 

The purpose of this program is to develop and implement strategies and programs that facilitate international 

exports, the growth of the international education sector and maximise the benefits of skilled and business 

migration. This program transferred to the Department for Trade, Tourism and Investment effective from 1 July 

2018. 

 

The tables on the following pages presents expenses, income, assets and liabilities attributable to each program. 
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saggregaclosures – Expenses and Income 

  
Industry and 
Innovation Skills Migration 

  2019 2018 2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 $'000 $'000 

Expenses             

Employee benefits expenses  13 640  12 690  40 872  32 569  1 050 - 

Supplies and services  7 168  10 616  72 245  71 986   543 - 

Depreciation and amortisation   150   160  4 053  3 401   7 - 

Grants and subsidies  51 659  39 777  330 983  332 697   6 - 

Net loss from disposal of non-current 
assets -   16   16   45 - - 

Other expenses   19   152  3 197  3 562   1 - 

Total expenses  72 636  63 411  451 366  444 260  1 607 - 

              

Income             

Fees and Charges  1 294   989  3 992  1 131   387 - 

Commonwealth grants and payments - -   122   138 - - 

Interest - - -   1 - - 

Resources received free of charge   129   123   387   335   10 - 

Infrastructure recharge - TAFE SA - -  53 985  54 168 - - 

Other income  7 917  1 634  2 226  2 484   13 - 

Total income  9 340  2 746  60 712  58 257   410 - 

              

Net cost of providing services  (63 296) (60 665) (390 654) (386 003) (1 197) - 

              

Revenues from / (payments to) SA 
Government             

Revenues from SA Government - -  39 233 - - - 

Payments to SA Government - - - - - - 

              

Net result (63 296) (60 665) (351 421) (386 003) (1 197) - 
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Aboriginal Affairs 
and Reconciliation Arts South Australia Health Industries 

  2019 2018 2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 $'000 $'000 

Expenses           
 

Employee benefits expenses -  7 840 -  9 255 -  2 201 

Supplies and services -  3 027 -  8 221 -   949 

Depreciation and amortisation -   102 -  6 263 -   121 

Grants and subsidies -  6 539 -  145 099 -   29 

Net loss from disposal of non-current 
assets -   10 -   25 -   3 

Other expenses -   95 -   536 -   25 

Total expenses -  17 613 -  169 399 -  3 328 

              

Income             

Fees and Charges -   240 -  3 470 -   62 

Commonwealth grants and payments - - - - - - 

Interest -   14 - - - - 

Resources received free of charge -   76 -   242 -   21 

Infrastructure recharge - TAFE SA - - - - - - 

Other income -  1 169 -  10 862 -   35 

Total income -  1 499 -  14 574 -   118 

              

Net cost of providing services  - (16 114) - (154 825) - (3 210) 

              

Revenues from / (payments to) SA 
Government             

Revenues from SA Government - - - - - - 

Payments to SA Government - - - - - - 

              

Net result - (16 114) - (154 825) - (3 210) 
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International 
Engagement, Trade, 

Migration and 
International 

Education 
General / 

Unattributed Activity Total 

  2019 2018 2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 $'000 $'000 

Expenses             

Employee benefits expenses -  11 795 - -  55 562  76 350 

Supplies and services -  8 181 - -  79 956  102 980 

Depreciation and amortisation -   661 - -  4 210  10 708 

Grants and subsidies -  7 211  3 247  27 837  385 895  559 189 

Net loss from disposal of non-current 
and other assets - 14 - -   16   113 

Other expenses -   127 - -  3 217  4 497 

Total expenses -  27 989  3 247  27 837  528 856  753 837 

              

Income             

Fees and Charges -  1 468 - -  5 673  7 360 

Commonwealth grants and payments -   357 - -   122   495 

Interest - - - - -   15 

Resources received free of charge -   110 - -   526   907 

Infrastructure recharge - TAFE SA - - - -  53 985  54 168 

Other income -  1 358 -  1 847  10 156  19 389 

Total income -  3 293 -  1 847  70 462  82 334 

              

Net cost of providing services  - (24 696) (3 247) (25 990) (458 394) (671 503) 

              

Revenues from / (payments to) SA 
Government         

  
Revenues from SA Government - -  411 109  675 316  450 342  675 316 

Payments to SA Government - - - (45 118) - (45 118) 

              

Net result - (24 696)  407 862  604 208 (8 052) (41 305) 
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d Disclosures – Assets aniabilities 

 

 

  

Industry and 

Innovation Skills Migration 

  2019 2018 2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 $'000 $'000 

Assets             

Cash  4 080  3 498  25 183  22 257   77 - 

Receivables  1 228   327  7 984  6 946   54 - 

Non-current assets classified as 

held for sale - -   452   550 - - 

Property, plant and equipment  1 149   816  31 053  17 347   54 - 

Intangibles   345   404  9 336  8 600   16 - 

Investments - - - - - - 

Total assets  6 802  5 045  74 008  55 700   201 - 

              

Liabilities             

Payables  3 712  2 579  23 065  18 070   82 - 

Employee benefits  3 872  3 759  11 604  9 647   298 - 

Provisions   101   78   302   202   8 - 

Other liabilities   342   125  2 122   877   8 - 

Total liabilities  8 027  6 541  37 093  28 796   396 - 
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Aboriginal Affairs and 

Reconciliation Arts South Australia Health Industries 

  2019 2018 2019 2018 2019 2018 

  $'000 $'000 $'000 $'000 $'000 $'000 

Assets             

Cash -   929 -  26 288 -   185 

Receivables -   179 -  4 280 -   14 

Non-current assets classified as 

held for sale - - -   492 - - 

Property, plant and equipment -   520 -  186 410 -   617 

Intangibles -   258 -   927 -   306 

Investments - - - - - - 

Total assets -  1 886 -  218 397 -  1 122 

              

Liabilities             

Payables -   716 -  6 503 -   135 

Employee benefits -  2 322 -  3 137 -   652 

Provisions -   48 -   198 -   14 

Other liabilities -   35 -   19 -   7 

Total liabilities -  3 121 -  9 857 -   808 
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International 

Engagement, Trade, 

Migration and 

International 

Education Activity Total 

 

 

  2019 2018 2019 2018 

  
  $'000 $'000 $'000 $'000 

  
Assets         

  
Cash  -  1 424  29 340  54 581 

  
Receivables  - 393   9 266  12 139 

  
Non-current assets classified as 

held for sale  -  -   452  1 042 

  
Property, plant and equipment  -  3 371  32 256  209 081 

  
Intangibles  -  1 671  9 697  12 166 

  
Investments  -  6 901 -  6 901 

  
Total assets -  13 760  81 011  295 910 

  
          

  
Liabilities         

  
Payables  -  1 138  26 859  29 141 

  
Employee benefits  -  3 494  15 774  23 011 

  
Provisions  -   73   411   613 

  
Other liabilities  -   55  2 472  1 118 

  
Total liabilities -  4 760  45 516  53 883 
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 Changes to the department 

The Public Sector (Reorganisation of Public Sector Operations No.2) Notice 2018 (dated 21 June 2018) 

proclaimed that effective from 1 July 2018, resources and functions of International Engagement, Trade and 

Immigration, Health Industries SA and one employee from Strategic Economics will be transferred into the 

Department for Trade, Tourism and Investment. 

The Public Sector (Reorganisation of Public Sector Operations No.3) Notice 2018 (dated 28 June 2018) 

proclaimed that effective from 1 July 2018, identified corporate employees will be transferred into the Department 

for Trade, Tourism and Investment. In addition, the responsibility of the office for the Minister for Trade, Tourism 

and Investment was transferred to the Department for Trade, Tourism and Investment. 

 

Transferred out 

 

On transfer of Health Industries SA, International Engagement, Trade and Immigration, Minister 

Ridgway's office and corporate staff, the department recognised the following assets and liabilities: 

  

Cash   

$’000 

 

1 955 

Receivables     46 

Property, plant and equipment     395 

Investments     6 901 

Total assets     9 297 

       

Payables     320 

Employee benefits     2 874 

Provisions     67 

Other liabilities      410 

Total liabilities     3 671 

        

Total net assets transferred     (5 626) 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of 

those assets in the transferor’s Statement of Financial Position immediately prior to transfer.  
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1.3. Changes to the department (continued) 

The Public Sector (Reorganisation of Public Sector Operations No. 3) Notice 2018 (dated 28 June 2018) 

proclaimed that effective from 1 July 2018, identified corporate employees will be transferred into the Department 

for Energy and Mining. 

 

Transferred out 

 

On transfer of four corporate employees the department recognised the following assets and liabilities: 

   

 

Cash     

$’000 

 

8 

Receivables     10 

Total assets     18 

        

Payables     26 

Employee benefits     100 

Total liabilities     126 

        

Total net assets transferred     108 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of 

those assets in the transferor’s Statement of Financial Position immediately prior to transfer.  
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1.3. Changes to the department (continued) 

The Public Sector (Reorganisation of Public Sector Operations) Notice 2018 (dated 14 June 2018) proclaimed 

that effective from 1 July 2018, resources and functions of Aboriginal Affairs and Reconciliation and Arts South 

Australia will be transferred to the Department of the Premier and Cabinet. This included the transfer of the 

Aboriginal Heritage Fund. 

The Public Sector (Reorganisation of Public Sector Operations No.3) Notice 2018 (dated 28 June 2018) 

proclaimed that effective from 1 July 2018, identified corporate employees will be transferred to the Department 

of the Premier and Cabinet.  

 

Transferred out 

On transfer of the Aboriginal Heritage Fund, Aboriginal Affairs and Reconciliation, Corporate function, 

Arts SA the department recognised the following assets and liabilities: 

            

  

Aboriginal 

Heritage 

Fund 

Aboriginal 

Affairs and 

Reconciliation 

Corporate  Arts SA 

Total 

$’000 $’000 $’000 $’000 $’000 

            

Cash 1 130 - - 26 085 27 215 

Receivables  2  44 - 4 220 4 266 

Non-current assets classified as held 

for sale - - -  492  492 

Property, plant and equipment -  672 - 186 073 186 745 

Intangibles -  176 -  760  936 

Total assets 1 132  892 - 217 630 219 654 

            

Payables -  708  22 6 339 7 069 

Employee benefits - 1 547  196 2 410 4 153 

Provisions -  27  7  183  217 

Other liabilities - - -  10  10 

Total liabilities - 2 282  225 8 942 11 449 

            

Total net assets transferred (1 132) 1 390 225 (208 688) (208 205) 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of 

those assets in the transferor’s Statement of Financial Position immediately prior to transfer.  
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1.3. Changes to the department (continued) 

The Chief Executive of the Department for Innovation and Skills (dated 29 November 2018) approved the transfer 

of three employees from the corporate finance function to the Department for Trade, Tourism and Investment 

effective from 1 January 2019.  

 

Transferred out 

On transfer of three employees of the corporate finance function the department recognised the 

following liabilities: 

 

Payables   

$’000 

 

16 

Employee benefits      143 

Total liabilities     159 

        

Total net assets transferred     159 

 

    

 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of 

those assets in the transferor’s Statement of Financial Position immediately prior to transfer.  

 

1.3. Changes to the department (continued) 

The Public Sector (Reorganisation of Public Sector Operations - External Engagement) Notice 2019 (dated 28 

March 2019) proclaimed that effective 1 April 2019, resources and functions of Industry and Business Growth, 

Case Management and Regions and Industry, Policy and Analytics will be transferred to the Department for 

Trade, Tourism and Investment. 

The Chief Executive of the Department for Innovation and Skills (dated 14 June 2019) approved the transfer of 

identified corporate employees to the Department for Trade, Tourism and Investment effective from 1 April 2019. 

 

Transferred out 

 

On transfer of the employees for Industry and Business Growth, Case Management and Regions, 

Industry, Policy and Analytics and corporate services, the department recognised the following 

liabilities: 

 

Industry 

and 

Business 

Growth 

Case 

Management 

and Regions 

Industry 

Policy and 

Analytics Corporate Total 

  $’000 $’000 $’000 $’000 $’000 
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Payables  470  87  11  16  584 

Employee benefits  353  658  95  160 1 266 

Other liabilities -  27 - -  27 

Total liabilities  823  772  106  176 1 877 

            

Total net assets transferred 823 772 106 176 1 877 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of 

those assets in the transferor’s Statement of Financial Position immediately prior to transfer.  

 

1.3. Changes to the department (continued) 

The Chief Executive of the Department of the Premier and Cabinet (dated 13 June 2019) approved the transfer of 

resources, assets and liabilities of St. Paul’s Function Centre and the Music Development Office effective from 2 

July 2018. 

 

Transferred in 

 

On transfer of the St. Paul’s Function Centre and the Music Development Office the department 

recognised the following assets and liabilities: 

  

  

Cash     

$’000 

 

333 

Receivables   7 

Property, plant and equipment     160 

Total assets     500 

        

Payables     355 

Employee benefits     62 

Provisions   10 

Total liabilities     427 

        

Total net assets transferred     73 

Net assets assumed by the department as a result of the administrative restructure are the carrying amount of 

those assets in the transferor’s Statement of Financial Position immediately prior to transfer. 
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1.3. Changes to the department (continued) 

The Public Sector (Reorganisation of Public Sector Operations – External Engagement Notice 2019 (dated 28 

March 2019) proclaimed effective from 1 April 2019, resources and functions of Immigration SA will be 

transferred from the Department for Trade, Tourism and Investment. 

 

Transferred in 

 

Total income and expenses attributable to Immigration SA for 2018-19 were: 

 

 

Department for 

Trade, Tourism and 

Investment 

Department for 

Innovation and Skills TOTAL 

July 2018 to  

March 2019 

April 2019 to  

June 2019   

$’000 $’000 $’000 

        

Fees and charges 1 158 287 1 445 

Other income 5 - 5 

Total income 1 163 287 1 450 

        

Employee benefits expenses 1 594 528 2 122 

Supplies and services 388 319 707 

Total expenses 1 982 847 2 829 

        

Net result (819) (560) (1 379) 

 

 

The following liabilities for Immigration SA were transferred to the department: 

 

  

  $’000 

        

Payables     73 

Employee benefits     481 

Other liabilities     121 

Total liabilities     675 
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Total net assets transferred     (675) 

 

Net assets assumed by the department as a result of the administrative restructure were recognised at their 

carrying amount. 

 

 

 Budget performance 

The budget performance table compares the departments outcomes against budget information presented to 

Parliament (2018-19 Budget Paper 4). The budget amounts have not been adjusted to reflect revised budgets or 

administrative restructures. The budget process in not subject to audit. 

 

    

Original 

Portfolio 

budget 

Adjusted 

for OIA and 

SBC 

Original 

DIS budget Actual   

    2019 2019 2019 2019 Variance 

Statement of Comprehensive 

Income Note $'000 $'000 $'000 $'000 $'000 

              

Expenses             

Employee benefits expenses    46 483  2 453  44 030  55 562  11 532 

Supplies and services    73 025   839  72 186  79 956  7 770 

Depreciation and amortisation    3 759   152  3 607  4 210   603 

Grants and subsidies    399 991 (3 096)  403 087  385 895 (17 192) 

Net loss from disposal of non-current 

assets   - - -   16   16 

Other expenses    5 379 -  5 379  3 217 (2 162) 

Total expenses    528 637   348  528 289  528 856   567 

              

Income             

Fees and charges     595 -   595  5 673  5 078 

Commonwealth grants and payments   - - -   122 122 

Resources received free of charge   - - -   526 526 

Infrastructure recharge - TAFE SA    53 676 -  53 676  53 985 309 

Other income    1 730   198  1 532  10 156  8 624 

Total income    56 001   198  55 803  70 462  14 659 

              

Net cost of providing services    (472 636) (150) (472 486) (458 394)  14 092 
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Revenues from / (payments to) SA 

Government             

Revenues from SA Government    451 738 -  451 738  450 342 (1 396) 

Total net revenues from SA 

Government    451 738 -  451 738  450 342 (1 396) 

              

Total comprehensive result   (20 898) (150) (20 748) (8 052)  12 696 

 

 

 

1.4. Budget performance (continued) 

Explanations are provided for variances where the variance exceeds the greater of 10% of the original budgeted 
amount and 5% of original budgeted total expenses. 

 

    

Original 

Portfolio 

budget 

Adjusted 

for OIA and 

SBC 

Original 

DIS budget Actual    

    2019 2019 2019 2019 Variance 

  Note $'000 $'000 $'000 $'000 $'000 

              

Investing Expenditure Summary             

Total existing projects    2 221 -  2 221  1 752 (469) 

Total annual programs (a)  15 195 -  15 195  11 240 (3 955) 

Total investing expenditure    17 416 -  17 416  12 992 (4 424) 

 

 

Investing expenditure 

 

(a) Expenditure on annual programs is $4.0 million lower than original budget primarily relating to project 

delays and reclassification between operating and investing ($2.6 million). 

 

 Significant transactions with government related entities 

Significant transactions with the SA Government are identifiable throughout this financial report. In addition: 

• approximately 94% of lease payments relate to the lease of VET Infrastructure from Renewal SA, whilst the 

balance of 6% relates to accommodation supplied by the Department of Planning, Transport and 

Infrastructure. 

• grant payments of $258.8 million were made to TAFE SA. 

• revenue from Infrastructure recharge of $54 million was received from TAFE SA.  
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• service level agreement fees totalling $5.1 million were received from the Department for Energy and Mining 

($2.1 million), the Department for Trade, Tourism and Investment ($2.5 million) and the Department of the 

Premier and Cabinet ($0.5 million). 

• once off funding of $6.0 million was received from the Department of Treasury and Finance’s Economic and 

Business Growth Fund to support the Screen Industry Fund. The department provided this funding to the 

South Australian Film Corporation to increase the Screen Production Investment Fund which is used to 

support local and international production in the state. 

• total grant payments to Arts and Cultural statutory authorities were $14.9 million. 

 

 Boards, committees and employees 

The department’s boards, committees and employees support the delivery of the department’s programs to build 

a greater level of confidence in the South Australian economy. Effective from 1 April 2019, the department’s 

resources support the South Australian Growth Agenda by focusing on skills and innovation to create the right 

conditions for business success and individual economic participation in the state’s economy. 

 

 Key management personnel 

Key management personnel of the department include the Minister, the Chief Executive Officer and six members 

of the executive team who have responsibility for the strategic direction and management of the department. 

The total compensation in 2018 includes the Chief Executive, nine members of the executive team and the 

former Deputy Chief Executive (until December 2017).  

Total compensation for key management personnel was $1.8 million in 2018-19 and $3.1 million in 2017-18. 

Post-employment benefits relate to superannuation.  

The compensation disclosed in this note excludes salaries and other benefits the Minister for Innovation and 

Skills receives. The Minister’s remuneration and allowances are set by the Parliamentary Remuneration Act 1990 

and the Remuneration Tribunal of SA respectively and are payable from the Consolidated Account (via the 

Department of Treasury and Finance) under section 6 of the Parliamentary Remuneration Act 1990. 

 

  2019 2018 

  $'000 $'000 

Compensation     

Salaries and other short term employee benefits  1 669  2 833 

Post-employment benefits   170   265 

Total   1 839  3 098 

 

Transactions with key management personnel and other related parties 

There were no transactions with key management personnel and other related parties. 
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 Board and committee members 

Members during the 2019 financial year were: 

 

Training and Skills Commission 
 

Risk and Performance Committee 

M Boyce (Chair) 
 

C Dunsford (Chair) 

A Nieuwenhuis (Deputy Chair) 
 

J Hill 

E Cohen (appointed January 2019) 
 

S Adlaf * 

A Curtis (appointed January 2019) 
 

J Cirson * (appointed September 2018) 

S De Bruyn (appointed January 2019) 
 

N Chandler * (appointed December 2018) 

A Downs (appointed January 2019) 
 

J King * (appointed September 2018, resigned December 2018) 

J Godwin (appointed January 2019) 
 

G Giannopoulos * (resigned December 2018) 

S Griffiths (appointed January 2019) 
 

M Richardson * (term expired September 2018) 

A Keough (appointed January 2019) 
  

S Neville (appointed January 2019) 
 

Entrepreneurship Advisory Board 

M O'Leary (resigned December 2018) 
 

J Whalley ^ (Chair, appointed November 2018)  

M Paterson (appointed January 2019) 
 

A Andreacchio ^ (appointed November 2018) 

A Penney (appointed January 2019) 
 

S Butler ^ (appointed November 2018) 

L Pivovaroff (appointed July 2018, resigned December 2018) 
 

G Freney ^ (appointed November 2018) 

R Potter (appointed January 2019) 
 

M Koo ^ (appointed November 2018) 

D Rossi (appointed January 2019) 
 

F Nardini ^ (appointed November 2018) 

S Shearer (appointed January 2019) 
 

J Paradiso ^ (appointed November 2018) 

J Walker (appointed January 2019) 
  

A Watt (appointed January 2019) 
 

 

M Wauchope (appointed January 2019) 
 

 

A Williams (appointed January 2019) 
 

 

   

* In accordance with the Premier and Cabinet Circular No. 016, government employees did not receive any 
remuneration for board / committee duties during the financial year. 

˄ Indicates a member that is entitled to remuneration but has elected not to receive payment. 

The number of members whose remuneration received or receivable falls within the following bands is:  

  2019 2018 

$1 - $19 999 18  25  

$20 000 - $39 999 4  13  

$40 000 - $59 999 1  3  

$60 000 - $79 999  - 1  

$100 000 - $119 999  - 1  
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Total number of paid members 23 43 

The total remuneration received or receivable by members was $0.3 million (2018: $0.8 million). Remuneration of 

members includes sitting fees, superannuation contributions, salary sacrifice benefits, fringe benefits and related 

fringe benefits tax. 

The total number of paid board members in 2018 includes fourteen that transferred to the Department of the 

Premier and Cabinet effective from 1 July 2018 and seven from the Health Industries South Australia Advisory 

Board which was dissolved on 30 June 2018. 

 

 

 Employee benefits expenses 

 

    2019 2018 

    $'000 $'000 

Salaries and wages    36 927  58 174 

Targeted voluntary separation packages    5 029   518 

Long service leave     2 405  1 348 

Annual leave    3 908  5 142 

Skills and experience retention leave     258   331 

Employment on-costs - superannuation     4 143  6 766 

Employment on-costs - other    2 496  3 619 

Board and committee fees      319   721 

Workers compensation   77 (269) 

Total employee benefits expenses    55 562  76 350 

 

Employment on-costs – superannuation 

The superannuation employment on-cost charge represents the department’s contributions to superannuation 

plans in respect of current services of current employees. 

The reduction in employee benefits expenses predominantly relates to the transfer of employees to the 

Department of the Premier and Cabinet and the Department for Trade, Tourism and Investment effective from 1 

July 2018 (refer note 1.3). 
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2.3. Employee benefits expenses (continued) 

Executive remuneration 

The number of employees whose remuneration received or receivable falls within the following bands: 

  2019 2018 

  Number Number 

$149 000 to $151 000 * N/A 1  

$151 001 to $171 000 ^ Δ 5  10  

$171 001 to $191 000 Δ 3  9  

$191 001 to $211 000 ^ Δ 3  12  

$211 001 to $231 000 Δ 3  2  

$231 001 to $251 000 Δ 2  7  

$251 001 to $271 000 ^ Δ 3  3  

$271 001 to $291 000 ^ 2  3  

$291 001 to $311 000 ^ 2  2  

$311 001 to $331 000 ^ 4  1  

$331 001 to $351 000 ^ 2   - 

$351 001 to $371 000 ^ Δ 1  1  

$411 001 to $431 000  - 1  

$431 001 to $451 000 1   - 

$471 001 to $491 000  - 1  

Total number of employees 31 53 

 

* This band has been included for the purposes of reporting comparative figures based on the executive base 
level remuneration rate for 2017-18 

Δ    This band includes employees that have received TVSP and (or) termination payments in 2017-18. 

^    This band includes employees that have received TVSP and (or) termination payments in 2018-19. 

The total remuneration received by those employees for the year was $7.8 million ($11.7 million). 

The table includes all employees who received remuneration equal to or greater than the base executive 

remuneration level during the year. Remuneration of employees reflects all costs of employment including 

salaries and wages, payments in lieu of leave, superannuation contributions, salary sacrifice benefits and fringe 

benefits and any fringe benefits tax paid or payable in respect of those benefits. 

The total number of employees in 2018 includes seven employees that transferred to the Department of the 

Premier and Cabinet, seven employees that transferred to the Department for Trade, Tourism and Investment 

effective 1 July 2018, and three employees that transferred to the Department for Trade, Tourism and Investment 

effective 1 April 2019. The total number of employees in 2019 includes one employee that transferred to the 

Department for Trade, Tourism and Investment effective 1 April 2019. 

Targeted voluntary separation packages (TVSPs) 

The number of employees who received a TVSP during the reporting period was 57 (2018: 6). 
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    2019 2018 

    $'000 $'000 

Amount paid to separated employees:       

Targeted Voluntary Separation Packages    5 029   518 

Leave paid to separated employees    1 754   295 

Employment on-costs (payroll tax and Shared Services SA processing fees)     190   35 

Recovery from the Department of Treasury and Finance   (4 928) - 

Net cost to the department    2 045   848 

 

 

 Employee benefits liability 

 

  2019 2018 

  $'000 $'000 

Current     

Accrued salaries and wages  1 470  1 436 

Annual leave  2 856  4 767 

Long service leave   939   763 

Skills and experience retention leave 296   450 

Total current employee benefits  5 561  7 416 

      

Non-current     

Long service leave  10 213  15 595 

Total non-current employee benefits  10 213  15 595 

      

Total employee benefits  15 774  23 011 

 

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Long-term 

employee benefits are measured at present value and short-term employee benefits are measured at nominal 

amounts. 

Salaries and wages, annual leave, skills and experience retention leave and sick leave  

The liability for salary and wages is measured as the amount unpaid at the reporting date at remuneration rates 

current at that date. 

Where the annual leave liability and skills and experience retention leave liability is expected to be payable within 

12 months, the liability is measured at the undiscounted amount expected to be paid. Where annual leave liability 

and skills and experience retention leave liability are expected to be payable later than 12 months, the liability is 

measured at present value.  

No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in 

future years by employees is estimated to be less than the annual entitlement for sick leave.  
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Long service leave  

The liability for long service leave is measured as the present value of expected future payments to be made in 

respect of services provided by employees up to the end of the reporting period using the projected unit credit 

method. Details about the measurement of long service leave liability is provided as note 11.1. 

 

 

 

 Expenses 

The department’s expenses are predominantly composed of grants and subsidy expenses to TAFE SA, private 

training organisations, and grant recipients under innovation initiatives. Other significant expenses include lease 

payments to Renewal SA for TAFE SA properties. 

Employee benefits expenses are disclosed in note 2.3. 

 

 Supplies and services 

 

  2019 2018 

  $'000 $'000 

Operating lease payments  59 578  61 649 

Contractors  5 411 6 622 

Communications and information technology   4 577  8 765 

Accommodation and service costs  3 952  7 755 

Marketing  2 034  2 225 

Office administration expenses  1 807  6 454 

Travel and related expenses   792  2 860 

Staff related expenses   758  1 614 

Shared service fees (1)   676  1 028 

Consultancies (refer below)   379  2 215 

Accounting and audit fees *   139   420 

Service recoveries   92   306 

Overseas trade representation (2) -  1 372 

Energy supply fuel and lubricants -   8 

Lease incentive amortisation (239) (313) 

Total supplies and services  79 956  102 980 

 

* Audit fees paid / payable to the Auditor-General’s Department relating to work performed under the Public 
Finance and Audit Act 1987 were $0.1 million (2018: $0.3 million). No other services were provided by the 
Auditor-General’s Department. 

 (1)  Resources provided free of charge were $0.5 million (2018: $0.9 million), and were expensed at fair value 
(refer to    note 4.4). 
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(2)   Represents payments made to Austrade relating to activities promoting South Australia. Expenditure 
transferred to  

      the Department for Trade, Tourism and Investment effective 1 July 2018. 

 

Operating leases payments 

Operating lease payments (less any lease incentives) are recognised on a straight-line basis over the lease term. 

There were no operating lease contingent rents or sublease payments recognised as an expense in the period. 

 

 

3.1. Supplies and services (continued) 

Consultants 

The number of consultancies and the dollar amount paid / payable (included in supplies and services expense) to 

consultants that fell within the following bands: 

  

2019 2019 2018 2018 

Number $'000 Number $'000 

Below $10 000  -  -   7   23 

$10 000 or above 9  379    21  2 192 

Total 9   379 28  2 215 

 

 Depreciation and amortisation 

 

  2019 2018 

  $'000 $'000 

Intangibles / software   2 762  2 688 

Buildings and leasehold improvements  1 381  7 764 

Plant and equipment   67   256 

Total depreciation and amortisation  4 210  10 708 

 

All non-current assets, having a limited useful life, are systematically depreciated / amortised over their useful 

lives in a manner that reflects the consumption of their service potential. 

Lease incentives in the form of leasehold improvements are capitalised as an asset and depreciated over the 

remaining term of the lease or estimated useful life of the improvement, whichever is shorter. 

Land and non-current assets held for sale are not depreciated. 

Review of accounting estimates 

Assets’ residual values, useful lives and amortisation methods are reviewed and adjusted, if appropriate, on an 

annual basis. Changes in the expected life or the expected pattern of consumption of future economic benefits 

embodied in the asset are accounted for prospectively by changing the time period or method, as appropriate. 

Useful life 



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

76 
 

Depreciation / amortisation is calculated on a straight-line basis over the estimated useful life of the following 

classes of assets as follows: 

Class of asset Useful life (years) 

Buildings 25-80 

Leasehold improvements Life of lease 

Plant and equipment 2-60 

Intangibles / software 3-10 

 

The amortisation period and the amortisation method for intangible assets is reviewed on an annual basis.  

 

 Grants and subsidies 

 

  2019 2018 

  $'000 $'000 

      

TAFE SA  258 789  246 213 

Skills and Employment - VET subsidies  47 589  35 595 

Industry and Innovation  31 586  39 850 

Skills and Employment - Other  24 072  36 628 

Arts and Cultural  19 954  145 034 

Small Business Commissioner  1 859  1 847 

Industry Advocate  1 388   853 

Other   658   440 

Investment Attraction South Australia -  25 137 

Transfers to administered items -  13 974 

International Engagement -  7 131 

Aboriginal Affairs and Reconciliation -  6 487 

Total grants and subsidies  385 895  559 189 

In 2019, the department provided TAFE SA with funding of $258.8 million (2018: $246.2 million) relating primarily 

to VET subsidies and structural support of $253.8 million (2018: $232.6 million) and capital grant funding of $5.0 

million (2018: $4.3 million). There were no payments for direct TVSP support in 2019 (2018: $9.3 million). 

Responsibility for all Arts and Cultural grants and subsidies transferred to the Department of the Premier and 

Cabinet effective from 1 July 2018, however the responsibility for several grant programs was transferred back 

from the Department of the Premier and Cabinet effective 2 July 2019. These programs are provided in the table 

below.  

 

Further details of the Arts and Cultural grant recipients are as follows:     

  2019 2018 

  $'000 $'000 



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

77 
 

South Australian Film Corporation (including Screen Industry Fund)  13 292  5 828 

Other recipients  3 194  1 614 

JamFactory Contemporary Craft and Design Incorporated  1 839  1 765 

Adelaide Film Festival  1 629  2 235 

Arts industry assistance -  7 757 

Arts project assistance -  4 155 

Libraries Board of South Australia -  36 021 

Adelaide Festival Centre Trust -  24 907 

Art Gallery Board -  13 356 

Museum Board -  12 069 

Adelaide Festival Corporation -  9 059 

History Trust of South Australia -  6 529 

Country Arts SA -  5 324 

Adelaide Symphony Orchestra -  2 863 

State Theatre Company of South Australia -  2 660 

Adelaide Fringe -  2 510 

State Opera of South Australia -  1 589 

The Australian Children’s Performing Arts Company -  1 434 

Australian Dance Theatre -  1 305 

Carrick Hill Trust -  1 168 

Tandanya -   886 

Total arts and cultural grants   19 954  145 034 

 

 Other expenses 

 

  2019 2018 

  $'000 $'000 

Land tax equivalents  3 040  2 977 

Donated assets   50  1 429 

Bad and doubtful debts (63) 41 

Asset derecognition   190 - 

Revaluation decrement -   26 

Impairment loss -   24 

Total other expenses  3 217  4 497 

Land tax equivalents relate to payments made to the Renewal SA to cover land tax and local government rates 

equivalent expenses relating to TAFE SA VET Infrastructure. 
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Donated assets relate to the transfer of $1.0 million of Remote Area Energy Supply assets from Aboriginal Affairs 

and Reconciliation to the Department of the Premier and Cabinet and $0.4 million for the donation of Her 

Majesty’s Theatre redevelopment costs to the Adelaide Festival Centre Trust in 2018.  

 

 

 Income 

The department’s primary income is provided by the Department of Treasury and Finance as either 

appropriations or on-passing of Commonwealth grants. 

 

 Net revenues from SA Government 
  2019 2018 

  $'000 $'000 

Revenues from SA Government     

Appropriations from Consolidated Account pursuant to the Appropriation Act  412 297  658 864 

Appropriations transferred to administered items (Student Transport 

Concessions) pursuant to section 5 of the Appropriation Act (15 984) - 

Appropriations from the Governor's Appropriation Fund pursuant to the Public 

Finance and Audit Act  9 358 - 

Appropriations under other Acts  5 438  16 452 

Commonwealth grants received via Treasury and Finance  39 233 - 

Total revenues from SA Government  450 342  675 316 

      

Payments to SA Government     

Return of surplus cash pursuant to cash alignment policy - 44 882 

Other payments to the Consolidated Account -   236 

Total payments to SA Government - 45 118 

      

Net revenues from SA Government  450 342  630 198 

Appropriations 

Appropriations are recognised on receipt. 

Where money has been appropriated in the form of an equity contribution, the Treasurer has acquired a financial 

interest in the net assets of the department and the appropriation is recorded as contributed equity. Refer to the 

Statement of Changes in Equity. 

Total revenues from Government consist of $450.3 million (2018: $675.3 million) for capital and operational 

funding. The original amount appropriated to the department under the annual Appropriation Act was adjusted for 

monies received from the Treasurer via the Governor’s Appropriation Fund for $9.4 million (2018: $nil) pursuant 

to the Public Finance and Audit Act 1987 and the transfer of Student Transport Concessions to the department’s 

administered items under section 5 of the Appropriation Act 2018. Operational funding also included $39.2 million 

received under the National Partnership agreement for the Skilling Australians Fund.  
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In addition, appropriation of $5.4 million was received pursuant to Treasurer’s contingency for TVSP 

reimbursements including $0.5 million for TechInSA TVSP reimbursements. Contingency appropriation in 2018 

included $9.3 million for TAFE SA TVSP reimbursements, $6.1 million for Adelaide Festival Centre 

supplementation, $0.5 million for the 2017 TAFE Act Enterprise Bargaining Agreement, $0.4 million for the South 

Australian Modern Public Sector Enterprise Agreement and $0.1 million for the Our Energy Plan - Renewal 

Technology Fund. 

Return of surplus cash pursuant to cash alignment policy 

Prior period adjustments of $44.9 million have been disclosed to restate balances reported in 2018 in the 

Statement of Comprehensive Income and Statement of Financial Position pursuant to the Department of 

Treasury and Finance cash alignment policy. As at 30 June 2018, the cash balance for the former Department of 

State Development was correctly disclosed within the Treasurer’s Statements. 

 

 

 Fees and charges 

 

  2019 2018 

  $'000 $'000 

Service level agreement fees  5 259  2 335 

Immigration application fees   287  1 036 

Other   127   874 

Arts industry related fees -  3 115 

Total fees and charges  5 673  7 360 

The increase in service level agreement fees primarily relates to additional corporate support provided to other 

SA Government departments. 

Fees and charges for Arts industry related fees were transferred to the Department of the Premier and Cabinet 

effective from 1 July 2018. 

 

 Commonwealth grants and payments 

 

  2019 2018 

  $'000 $'000 

Grants      

Regional Employment Facilitator Trial   72 - 

Science, Technology, Engineering and Mathematics (STEM)   50 138 

Tradestart - 357 

Total Commonwealth grants and payments   122   495 

The department had no grants with conditions of expenditure still to be met at 30 June 2019. 
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 Resources received free of charge 

 

  2019 2018 

  $'000 $'000 

Services received free of charge - Shared Services SA 526 895 

Goods received free of charge - 12 

Total resources received free of charge 526 907 

 

 

 Net loss from disposal of non-current and other assets 

 

  2019 2018 

  $'000 $'000 

Land and buildings:     

Proceeds from disposal -  8 462 

Less carrying amount of assets disposed - (8 476) 

Net loss from disposal of land and buildings - (14) 

      

Plant and equipment:     

Less carrying amount of assets disposed (16) (99) 

Net loss from disposal of plant and equipment (16) (99) 

      

Total property, plant and equipment:     

Total proceeds from disposal - 8,462 

Less total carrying amount of assets disposed (16) (8 575) 

Total net loss from disposal of assets (16) (113) 

 

 

 Other income 

 

  2019 2018 

  $'000 $'000 

Economic Business Growth Fund  6 000 - 

Recoveries  3 073  6 273 

Community Development Fund    850  1 250 

Sponsorship revenues   118  4 071 



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

81 
 

Other income   115  2 687 

Rental Income -  5 108 

Total other income  10 156  19 389 

Once off funding of $6.0 million from the Economic Business Growth Fund was provided to support the screen 

industry. The department provided this funding to the South Australian Film Corporation to increase the Screen 

Production Investment Fund (refer note 3.3). 

Rental income collected by Arts South Australia transferred to the Department of the Premier and Cabinet 

effective from 1 July 2018. 

 

 

 Non-financial assets 

The department manages the Skills investment program which supports activities to deliver training to South 

Australians. In addition, the department is responsible for annual investing projects for VET infrastructure. 

Responsibility for TAFE VET Infrastructure will transfer to TAFE SA in 2019-20 (refer note 10.4). 

 Property, plant and equipment 

 

  2019 2018 

  $'000 $'000 

Plant and equipment     

Plant and equipment at cost (deemed fair value)   772  1 588 

Accumulated depreciation at the end of the period (209) (477) 

Total plant and equipment   563  1 111 

      

Buildings and leasehold improvements     

Buildings and leasehold improvements at fair value  20 146  176 287 

Accumulated depreciation at the end of the period (3 760) (25 459) 

Total buildings and leasehold improvements  16 386  150 828 

      

Land     

Land at fair value  4 960  37 855 

Total land  4 960  37 855 

      

Works of art     

Works of art at fair value   37  4 142 

Total works of art   37  4 142 

      

Capital works in progress     
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Works in progress at cost  10 310  15 145 

Total capital works in progress  10 310  15 145 

      

Total property, plant and equipment  32 256  209 081 

Property, plant and equipment with a value equal to or in excess of $10 000 is capitalised, otherwise it is 

expensed with the exception of works of art. Works of art are capitalised irrespective of their value. 

Property, plant and equipment is recorded at fair value. Detail about the department’s approach to fair value is 

set out in note 11.2. 

Property, plant and equipment relating to TAFE SA VET infrastructure including buildings and leasehold 

improvements, land and capital works in progress will be transferred to TAFE SA in 2019-20 (refer note 10.4). 

 

 

5.1. Property, plant and equipment (continued) 

Reconciliation of property, plant and equipment 

The following table shows the movement of property, plant and equipment assets during 2018-19: 

  

Plant and 

equipment 

Buildings and 

leasehold 

improvements Land 

Works 

of art 

Capital 

works in 

progress Total   

  $’000 $’000 $’000 $’000 $’000 $’000 

Carrying amount at 1 July 2018  1 111  150 828  37 855  4 142  15 145  209 081 

Additions   587 - - -  11 174  11 761 

Capitalisation -  3 728 - - (3 728) - 

Disposals (16) - - - - (16) 

Asset derecognition (92) - - - - (92) 

Donated assets (50) - - - - (50) 

Depreciation / amortisation (67) (1 381) - - - (1 448) 

(Disposal) through administrative 

restructuring (913) (136 946) (32 895) (4 105) (12 281) (187 140) 

Acquisition through administrative 

restructuring   3   157 - - -   160 

Carrying amount at 30 June 2019   563  16 386  4 960   37  10 310  32 256 

 

The following table shows the movement of property, plant and equipment assets during 2017-18: 

  
Plant and 

equipment 

Buildings and 

leasehold 

improvements Land 

Works 

of art 

Capital 

works in 

progress Total   

  $’000 $’000 $’000 $’000 $’000 $’000 
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Carrying amount at 1 July 2017  1 212  105 036  37 908  4 314  18 418  166 888 

Additions   172 - - -  51 718  51 890 

Capitalisation -  54 573 - - (54 573) - 

Disposals (17) - (35) - - (52) 

Impairment loss - (24) - - - (24) 

Donated assets - (993) (18) - (418) (1 429) 

Revaluation decrement equity - - - (158) - (158) 

Revaluation decrement expense - - - (26) - (26) 

Depreciation / amortisation (256) (7 764) - - - (8 020) 

Assets received free of charge  -  -  - 12   -   12 

Carrying amount at 30 June 2018  1 111  150 828  37 855  4 142  15 145  209 081 

 

 Intangible assets 

 

  2019 2018 

  $'000 $'000 

Computer software     

Internally developed computer software  19 507  18 726 

Accumulated amortisation (9 904) (7 171) 

Other computer software   366   366 

Other accumulated amortisation (366) (366) 

Total computer software  9 603  11 555 

      

Intangible work in progress   94   611 

Total intangible work in progress   94   611 

      

Total intangible assets  9 697  12 166 

Intangible assets are initially measured at cost and are tested for indications of impairment at each reporting 

date.  Following initial recognition, intangible assets are carried at cost less accumulated amortisation and any 

accumulated impairment losses. 

The acquisition of or internal development of software is capitalised only when the expenditure meets the 

definition and recognition criteria and when the amount of expenditure is greater than or equal to $10 000. 

Internally developed computer software predominantly relates to the department’s intangible VET systems. 
These systems have an average useful life of six years and carrying amount of $9 million.  

Reconciliation of intangible assets 

The following table shows the movement of intangible assets during 2018-19: 
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Intangible 

software 

Intangible 

work in 

progress Total   

  $’000 $’000 $’000 

Carrying amount at 1 July 2018  11 555   611  12 166 

Additions -  1 229  1 229 

Capitalisation  1 572 (1 572) - 

Amortisation (2 762) - (2 762) 

Net assets transferred as a result of an administrative restructure (762) (174) (936) 

Carrying amount at 30 June 2019  9 603   94  9 697 

 
 
 

 

5.2. Intangible assets (continued) 

The following table shows the movement of intangible assets during 2017-18: 

 

  

Intangible 

software 

Intangible 

work in 

progress Total   

  $’000 $’000 $’000 

Carrying amount at 1 July 2017  12 523   654  13 177 

Additions -  3 329  3 329 

Capitalisation  1 815 (1 815) - 

Disposals (95) - (95) 

Amortisation (2 688) - (2 688) 

Transfer to expenses - (254) (254) 

Carrying amount at 30 June 2018  11 555  1 914  13 469 

Prior period adjustment - (1 303) (1 303) 

Restated carrying amount at 30 June 2018  11 555   611  12 166 

 

 

 Non-current assets classified as held for sale 

 

  2019 2018 

  $'000 $'000 

Land and buildings   452  1 042 

Total non-current assets classified as held for sale   452  1 042 
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The TAFE SA Naracoorte campus remains held for sale at 30 June 2019 with settlement expected to occur in 

early 2019-20. 

 

 Financial assets 

 

 Cash 

 

  2019 2018 

  $'000 $'000 

Deposits with the Treasurer – Operating Account  29 340  54 545 

Deposits at call - overseas office -   36 

Total cash  29 340  54 581 

 

 

 Receivables 

 

  2019 2018 

  $'000 $'000 

Current     

Trade receivables     

From government entities   799  3 199 

From non-government entities  1 663  1 969 

Less allowance for doubtful debts (1 418) (1 482) 

Total trade receivables  1 044  3 686 

Prepayments   299  4 645 

GST input tax recoverable -  3 392 

Accrued revenues  7 855   249 

Other receivables   68   167 

Total current receivables  9 266  12 139 

 

Receivables arise in the normal course of selling goods and services to other government agencies and to the 

public.  Receivables are normally settled within 30 days after the issue of an invoice or the goods / services have 

been provided under a contractual arrangement. Receivables, prepayments and accrued revenues are non-

interest bearing.  Receivables are held with the objective of collecting the contractual cash flows and they are 

measured at amortised cost. 

Other than as recognised in the allowance for doubtful debts, it is not anticipated that counterparties will fail to 

discharge their obligations. The carrying amount of receivables approximates net fair value due to being 

receivable on demand.  There is no concentration of credit risk. 

Refer to note 11.3 for further information on risk management. 
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Impairment of receivables 

  2019 2018 

  $'000 $'000 

Carrying amount at 1 July 2018 (1 482) (1 493) 

(Increase) / decrease in the allowance 64  (33) 

Amounts written off  - 23  

Amounts recovered during the year  - 21  

Carrying amount at 30 June 2019 (1 418) (1 482) 

Refer to note 11.3 for details regarding credit risk and the methodology for determining impairment. 

 

 Investments 

 

  2019 2018 

  $'000 $'000 

Contributed capital in subsidiary company  - 400  

Share of retained profit 0% 100% 

      

Retained profits attributable to subsidiary company     

Balance at 1 July 2018  6 901  6 486 

Reduction recognised as a result of restructure activities (6 901) - 

Change in financial assets available for sale revaluation reserve - 415 

Total investments at 30 June 2019 -  6 901 

Scope Global Pty Ltd  

Investments in Scope Global Pty Ltd were transferred to the Department for Trade, Tourism and Investment from 

1 July 2018. 

 

 

 

 Liabilities 

Employee benefits liabilities are disclosed in note 2.4. 

 Payables 

 

  2019 2018 

  $'000 $'000 

Current     
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Accrued expenses and trade payables  21 968  26 026 

GST payable  2 861 - 

Employment on-costs  1 083  1 651 

Total current payables  25 912  27 677 

      

Non-current     

Employment on-costs   947  1 464 

Total non-current payables   947  1 464 

      

Total payables  26 859  29 141 

 

Payables and accruals are raised for all amounts owing but unpaid. Sundry payables are normally settled within 

30 days from the date the invoice is first received. All payables are non-interest bearing. The carrying amount of 

payables represents fair value due to their short-term nature.  

Employment on-costs 

Employment on-costs include payroll tax, Return to Work SA levies and superannuation contributions and are 

settled when the respective employee benefits that they relate to is discharged. 

The department makes contributions to several State Government and externally managed superannuation 

schemes.  These contributions are treated as an expense when they occur. There is no liability for payments to 

beneficiaries as they have been assumed by the respective superannuation schemes. The only liability 

outstanding at reporting date relates to any contributions due but not yet paid to the South Australian 

Superannuation Board and external schemes. 

As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion of 

long service leave taken as leave has remained unchanged from the 2018 rate 41% and the average factor for 

the calculation of employer superannuation cost on-costs has changed from the 2018 rate (9.9%) to 9.8%. These 

rates are used in the employment on-cost calculation. The impact on 2019 and future years cannot be reliably 

estimated. 

 

 

 Provisions 

 

  2019 2018 

  $'000 $'000 

Current     

Provision for workers compensation 160 245 

Total current provisions 160 245 

      

Non-current     

Provision for workers compensation   251   368 
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Total non-current provisions   251   368 

      

Total provisions   411   613 

      

Movement in provisions     

      

Carrying amount at 1 July 2018   613  1 049 

Increase in provisions recognised as a result of restructure activities   10 - 

(Decrease) in provisions recognised as a result of restructure activities (284) - 

Increase / (decrease) in provisions recognised 72 (436) 

Carrying amount at 30 June 2019   411   613 

A provision has been reported to reflect unsettled workers compensation claims. The workers compensation 

provision is based on an actuarial assessment of the outstanding liability as at 30 June 2019 provided by a 

consulting actuary engaged through the Office of the Commissioner for the Public Sector. The provision is for the 

estimated cost of ongoing payments to employees as required under current legislation. 

The department is responsible for the payment of workers compensation claims. 

 

 Other liabilities 

 

  2019 2018 

  $'000 $'000 

Current     

Lease incentive   295   313 

Unearned revenue   168   81 

Total current other liabilities   463   394 

      

Non-current     

Lease incentive  2 009   724 

Total non-current other liabilities  2 009   724 

      

Total other liabilities  2 472  1 118 

Lease liabilities are effectively secured as the rights to the leased assets revert to the lessor in the event of 

default. 

 

 

 Other disclosures 
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 Equity 

The asset revaluation surplus is used to record increments and decrements in the fair value of property and plant 

and equipment to the extent that they offset one another. Relevant amounts are transferred to retained earnings 

when an asset is derecognised. 

For information about equity contributions and prior period adjustments (refer note 4.1). 

 

 Cash flow  

Cash flows are included in the Statement of Cash Flows on a gross basis and the GST component of cash flows 

arising from investing and financing activities, which is recoverable from, or payable to, the ATO is classified as 

part of operating cash flows. 

Cash flow reconciliation 

  2019 2018 

  $'000 $'000 

Reconciliation of cash and cash equivalents at 30 June 2018     

Cash and cash equivalents disclosed in the Statement of Financial Position  29 340  54 581 

Balance as per the Statement of Cash Flows  29 340  54 581 

      

Reconciliation of net cash provided by / (used in) operating activities to 

net cost of providing services     

Net cash provided by / (used) in operating activities   30 (44 189) 

Less revenues from SA Government (450 342) (675 316) 

Add payments to SA Government -  45 118 

      

Add / less non-cash items     

Depreciation and amortisation expense of non-current assets (4 210) (10 708) 

Impairment of non-current assets - (24) 

Amortisation of lease incentive 239   313 

Assets de-recognised / written off (190) - 

Bad and doubtful debts expense  63 (41) 

Resources received free of charge 526   907 

(Decrements) on revaluation of non-current assets - (26) 

Other asset movements - (254) 

Donated Assets (50) (1 429) 

GST on proceeds from sale of property, plant and equipment and other assets -   846 

Resources provided free of charge (526) (895) 

Prior Period adjustments - (1 303) 
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Transfer in for administrative restructure  1 093 - 

Transfer out for administrative restructure (12 957) (294) 

Loss from disposal and write down of non-current and other assets (16) (113) 

      

Movement in assets and liabilities     

Increase / (decrease) in receivables    455 (1 669) 

(Increase) / decrease in payables   139  16 318 

(Increase) / decrease in other liabilities (87)   99 

(Increase) / decrease in provisions   202   436 

(Increase) / decrease in employee benefits  7 237   721 

Net cost of providing services (458 394) (671 503) 

 

 Changes in accounting policy 

 

 Treasurer’s Instructions (Accounting Policy Statement) 

On 22 March 2019 the Treasurer’s Instructions (Accounting Policy Statements) 2019 were issued by the 

Treasurer under the Public Finance and Audit Act 1987. The Accounting Policy Statements replaced the following 

Accounting Policy Frameworks: 

• Purpose and Scope 

• General Purpose Financial Statements Framework 

• Asset Accounting Framework 

• Financial Asset and Liability Framework 

• Income Framework 

• Definitions. 

The new Accounting Policy Statements have largely been prepared on a no-policy change basis. Changes that 

impact on these financial statements are: 

• removal of the additional requirement to report transactions with the SA Government. 

• removal of the additional requirement to report a statement of equity for administered items. 

• increasing the bands from $10,000 to $20,000 for employee and board member reporting. 

These changes, however, do not impact on the amounts reported in the financial statements. 

The Accounting Policy Statements also set out requirements in relation to Accounting Standards and Statements 

not yet effective. This is further discussed in note 10.3.  

 

 AASB 9 Financial Instruments 

AASB 9 Financial Instruments replaces the provisions of AASB 139 that relate to recognition, classification and 

measurement of financial assets and financial liabilities, derecognition of financial instruments, impairment of 

financial assets and hedge accounting. The adoption of AASB 9 from 1 July 2018 resulted in changes in 

accounting policies and adjustments to the amounts recognised in financial statements. 
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As part of the adoption of AASB 9, the department adopted consequential amendments to other accounting 

standards and the Treasurer’s Instructions (Accounting Policy Statements) arising from the issue of AASB 9 as 

follows: 

• AASB 101 Presentation of Financial Statements requires the impairment of financial assets to be presented 

in a separate line item in the statement of comprehensive income. In prior years, this information was 

presented as part of other expenses. 

• AASB 7 Financial Instruments: Disclosures requires amended disclosures due to changes arising from AASB 

9, these disclosures have been provided for the current year because the comparatives have not been 

restated. 

In accordance with transitional provisions and the Treasurer’s Instructions (Accounting Policy Statements), AASB 

9 Financial Instruments, was adopted without restating comparative information for classification and 

measurement requirements. All adjustments relating to classification and measurement are recognised in 

retained earnings at 1 July 2018. 

The adoption of AASB 9 has not had a significant effect on the recognition, measurement or classification of 

financial liabilities. 

 

9.2. AASB 9 Financial Instruments (continued) 

On 1 July 2018, the department has assessed and reclassified its financial assets into the appropriate AASB 9 

categories depending on the business model and contractual cash flow characteristics applying to the asset. 

AASB 9 eliminates the AASB 139 categories of held to maturity, loans and receivables and available for sale. 

Impairment of financial assets 

AASB 9 replaces the ‘incurred loss’ model in AASB 139 with an ‘expected credit loss’ model. The following 

financial assets of the department are subject to AASB 9’s new expected credit loss model: 

• trade receivables from provision of services 

This model generally results in earlier recognition of credit losses than the previous one. 

Trade receivables 

New impairment requirements result in a provision being applied to all receivables rather than only on those 

receivables that are credit impaired. The department has adopted the simplified approach under AASB 9 

Financial Instruments and measured lifetime expected credit losses on all trade receivables using a provision 

matrix approach as a practical expedient to measure the impairment provision. The adoption of AASB 9 has not 

had a significant effect on the loss allowance for trade receivables external to Government.  

There are no additional impairment provisions for State, Territory or Commonwealth Government receivables due 

to the Government’s high quality credit risk. 

Trade and other receivables that were classified as loans and receivables under AASB 139 are now classified at 

amortised cost as they meet the appropriate criteria under AASB 9.  

 

 

 Outlook 

 

 Unrecognised contractual commitments 

Commitments include operating, capital and outsourcing arrangements arising from contractual or statutory 

sources and are disclosed at their nominal value. 
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Unrecognised contractual commitments are disclosed net of the amount of GST recoverable from, or payable to 

the ATO. If GST is not payable to, or recoverable from, the ATO, the commitments and contingencies are 

disclosed on a gross basis. 

Capital commitments 

  2019 2018 

  $'000 $'000 

Within one year  1 084  16 323 

Later than one year but not later than five years -  5 300 

Total capital commitments  1 084  21 623 

 

Capital commitments as at 30 June 2019 relate to VET infrastructure projects for TAFE SA campuses which 

include digital efficiency works and cooling plant installation at the Adelaide Campus. Responsibility for these 

commitments will transfer to TAFE SA in 2019-20 (refer note 10.4). The reduction in capital commitments 

primarily relates to the transfer of responsibility for Adelaide Festival Centre projects to the Department of the 

Premier and Cabinet effective from 1 July 2018. 

 Expenditure commitments 

      

  2019 2018 

  $'000 $'000 

Within one year  62 307  49 391 

Later than one year but not later than five years  38 676  65 637 

Later than five years   841 - 

Total expenditure commitments  101 824  115 028 

 

Amounts disclosed include commitments arising from agreements with contractors, consultants, information and 

communication technology contracts and grant recipients. 

 

 

10.1. Unrecognised contractual commitments (continued) 

Operating lease commitments 

      

  2019 2018 

  $'000 $'000 

Commitments in relation to operating leases contracted for at the reporting date 

but not recognised as liabilities are payable as follows:     

Within one year  18 171  63 772 

Later than one year but not later than five years  17 065  251 048 

Later than five years  13 053  570 146 
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Total operating lease commitments  48 289  884 966 

      

Representing:     

Cancellable operating leases   136  1 548 

Non-cancellable operating leases  48 153  883 418 

Total operating lease commitments  48 289  884 966 

 

  2019 2018 

  $'000 $'000 

Department as lessor     

Within one year  10 388  60 756 

Later than one year but not later than five years -  251 454 

Later than five years -  568 319 

Total operating lease commitments  10 388  880 529 

      

Representing:     

Non-cancellable operating leases  10 388  880 529 

Total operating lease commitments  10 388  880 529 

 

The department’s operating leases relate to office accommodation and motor vehicles. Office accommodation is 

leased from the Department of Planning, Transport and Infrastructure – Building Management Accommodation 

and Property Services. The leases are non-cancellable with remaining terms of up to nine years. This includes 

the lease of TAFE SA properties from Renewal SA which are sub-leased by the department to TAFE SA. As 

announced in the 2019-20 State Budget, these properties are expected to transfer to TAFE SA during 2019-20 

(refer note 10.4). An effective date of 1 October 2019 has been assumed. The reduction in the residual lease 

term from up to 13 years down to three months significantly reduces the overall operating lease commitments to 

the department as both lessee and lessor. 

Operating lease commitments are further reduced due to the transfer of Arts South Australia accommodation to 

the Department of the Premier and Cabinet effective from 1 July 2018. 

Motor vehicles are leased from the South Australian Government Financing Authority through their agent 

LeasePlan Australia, with lease periods of up to three years. 

 

 Contingent assets and liabilities 

Contingent assets and contingent liabilities are not recognised in the Statement of Financial Position, but are 

disclosed by way of a note and, if quantifiable, are measured at nominal value. 

Contingent assets 

Where specific conditions relating to a financial assistance grant are not met, the department may request the 

amount granted be repaid by the grantee. There are no known contingent assets arising from these present 

obligations as at 30 June 2019. 
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Contingent liabilities 

The Minister for Innovation and Skills has entered an agreement to provide Le Cordon Bleu with an interest free 

loan of $7 million conditional upon Le Cordon Bleu entering into a building contract for the development of Le 

Cordon Bleu’s city training facility.  

 

 Impact of standards and statements not yet effective 

The department has assessed the impact of new and changed Australian Accounting Standards Board 

Standards and Interpretations not yet effective. 

Treasurer’s Instructions (Accounting Policy Statements) 2019 issued by the Treasurer on 22 March 2019 are 

effective for the 2018-19 reporting period and are addressed below in relation to Standards not yet effective and 

in note 9.1. There are no Accounting Policy Statements that are not yet effective. 

The material impacts on the department are outlined below. 

AASB 15 – Revenue from Contracts with Customers and AASB 1058 – Income of Not for Profit Entities 

The department will adopt AASB 15 – Revenue from Contracts with Customers and AASB 1058 – Income of Not 

for Profit Entities from 1 July 2019. 

Objective 

AASB 15 introduces a 5-step approach to revenue recognition. The objective of AASB 15 is that recognition of 

revenue depicts the transfer of promised goods or services to customers in an amount that reflects the 

consideration to which an entity expects to be entitled in exchange for those goods or services. It provides 

extensive guidance as to how to apply this revenue recognition approach to a range of scenarios. AASB 15 – 

Revenue from Contracts replaces AASB 111 – Construction Contracts and AASB 118 – Revenue. 

AASB 1058 introduces consistent requirements for the accounting of non-reciprocal transactions by not-for-profit 

entities, in conjunction with AASB 15. These requirements closely reflect the economic reality of not-for-profit 

entity transactions that are not contracts with customers. AASB 1058 replaces parts of AASB 1004 – 

Contributions. 

Impact on 2019-20 financial statements 

Adopting AASB 15 and AASB 1058 is not expected to have a material impact on the timing of recognition of 

revenue by the department.  

 

 

10.3. Impact of standards and statements not yet effective (continued) 

Related accounting policies  

The Treasurer’s Instructions (Accounting Policy Statements) 2019 sets out key requirements that the department 

must adopt for the transition to AASB 15 – Revenue from Contracts with Customers and AASB 1058 – Income of 

Not for Profit Entities. These requirements include that the department will:  

• apply AASB 15 and AASB 1058 retrospectively. The cumulative effect of initially applying the Standards will 

be recognised at 1 July 2019. Comparatives will not be restated. 

• not apply the AASB 15 and the AASB 1058 completed contracts practical expedient.  

• apply the AASB 15 practical expedient for all contract modifications that occur before the date of initial 

application.  

The Treasurer’s Instructions (Accounting Policy Statements) 2019 also sets out requirements for on-going 

application. These requirements include that department will:  
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• apply, where permitted, the short-term licences recognition exemption.  

• adopt $15,000 as the threshold to determine whether a licence is a licence for which the transaction price is 

of low value and will apply the low value licence recognition exemption for all low value licences.  

• not recognise volunteer services when the services would not have been purchased if they had not been 

donated.  

AASB 16 – Leases  

The department will adopt AASB 16 – Leases from 1 July 2019.  

Objective  

AASB 16 sets out a comprehensive model for lease accounting that addresses recognition, measurement, 

presentation and disclosure of leases. The outcome will be that lease information disclosed will give users of 

financial statements a basis to assess the effect that leases have on the financial position, financial performance 

and cash flows of an entity. AASB 16 Leases replaces AASB 117 Leases, Interpretation 4 Determining whether 

an Arrangement contains a Lease, Interpretation 115 Operating Leases – Incentives and Interpretation, and 

Interpretation 127 Evaluating the Substance of Transactions Involving the Legal Form of a Lease.  

Impact on 2019-20 financial statements  

The department has assessed the estimated impact on the Statement of Financial Position of adopting AASB 16 

with the transition requirements mandated by the Treasurer’s Instructions (Accounting Policy Statements). 

AASB 16 requires lessees to recognise assets and liabilities for all leases, not subject to a recognition exemption 

or scoped out of the application of AASB 16. Applying AASB 16 will result in leases previously classified as 

operating leases having right-of-use assets and related lease liabilities being recognised in the Statement of 

Financial Position for the first time. Lease incentive liabilities previously recognised will be written off against the 

right-of-use assets or retained earnings depending on the nature of the incentive. 

AASB 16 is expected to have a material impact on the Statement of Financial Position. The department has 

estimated the impact of this change and the results as at 1 July 2019. 

The estimated impact is based on applying AASB 16’s transition approach to those leases identified as leases by 

the department prior to 1 July 2019. The incremental borrowing rates applied to estimate the lease liability were 

SAFA’s interest rates for principal and interest loans to SA Government agencies. 

On transition, for leases previously accounted for as operating leases with a remaining lease term of less than 12 

months and for leases of low-value assets the department has applied the optional exemptions to not recognise 

the leases liability and right-of-use assets but to account for the lease expense on a straight-line basis over the 

remaining lease term. There is an exception for motor vehicle leases, where Treasurer’s approval has been 

granted not to apply this exemption to leases with a term remaining of less than 12 months. 

 

10.3. Impact of standards and statements not yet effective (continued) 

The estimated impact is set out below. 

    

as at 1 July 

2019 

    $’000 

      

Assets   

 
Right-of-use assets    29 268 

      



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

96 
 

Liabilities     

Lease liabilities   31 572 

Other liabilities (lease incentive liabilities)   (2 304) 

Net impact on equity   - 

      

AASB 16 will also impact on the Statement of Comprehensive Income. The operating lease expense previously 

included in supplies and services will mostly be replaced with: 

      

● a depreciation expense that represents the use of the right-of-use asset; and   

● borrowing costs that represent the cost associated with financing the right-of-use asset.   

      

The estimated impact on 2019-20 Statement of Comprehensive Income is set out below.   

      

    2020 

    $’000 

Depreciation and amortisation    3 885 

Supplies and services   (4 899) 

Borrowing costs     559 

Net impact on net cost of providing services   (455) 

The department’s operating leases relate to office accommodation and motor vehicles. Office accommodation is 

leased from the Department of Planning, Transport and Infrastructure – Building Management Accommodation 

and Property Services. The leases are non-cancellable with remaining terms of up to 9 years. The department 

also has a number of short-term operating leases which are not impacted by the introduction of AASB 16. This 

includes the lease of TAFE SA properties from Renewal SA which are sub-leased by the department to TAFE 

SA. As announced in the 2019-20 State Budget, these properties are expected to transfer to TAFE SA during 

2019-20 (refer note 10.4). An effective date of 1 October 2019 has been assumed. 

Motor vehicles are leased from the South Australian Government Financing Authority through their agent 

LeasePlan Australia, with lease periods of up to three years. 

Related accounting policies 

The Treasurer’s Instructions (Accounting Policy Statements) 2019 set out key requirements that the department 

must adopt for the transition from AASB 117 Leases to AASB 16 Leases. These requirements include that the 

department will: 

• apply AASB 16 retrospectively. The cumulative effect of initially applying the Standard will be recognised at 1 

July 2019. Comparatives will not be restated. 

• only apply AASB 16 to contracts that were previously identified as containing a lease applying AASB 117 and 

related interpretations. 

• not transition operating leases for which the lease term ends before 30 June 2020. 
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10.3. Impact of standards and statements not yet effective (continued) 

The Treasurer’s Instructions (Accounting Policy Statements) 2019 also sets out requirements for on-going 

application. These requirements include that the department will: 

• not apply AASB 16 to leases of intangible assets. 

• adopt $15,000 as the threshold to determine whether an underlying asset is a low value asset and must 

apply the low value asset recognition exemption to all low value assets. 

• apply the short-term leases recognition exemption for all classes of underlying assets. 

• separate non-lease components from lease components. 

• adopt the revaluation model, where permitted. 

• where required, apply the relevant lessee’s incremental borrowing rate published by the Department of 

Treasury and Finance. 

• on initial recognition not record at fair-value leases that have significantly below-market terms and conditions 

principally to enable the department to further its objectives, unless they have already been recorded at fair-

value prior to 1 July 2019. 

The departments assets and liabilities will increase through the implementation of AASB 16 as previously 

recognised operating leases move onto the balance sheet. It is expected that the net cost of providing services 

will reduce as rental expenses are replaced with depreciation and interest expenses under the new standard. 

 

 Events after the reporting period 

Adjustments are made to amounts recognised in the financial statements, where an event occurs after 30 June 

2019 and before the date the financial statements are authorised for issue, where those events provide 

information about conditions that existed at 30 June 2019. 

Note disclosure is made about events between 30 June 2019 and the date the financial statements are 

authorised for issue where the events relate to a condition which arose after 30 June 2019 and which may have a 

material impact on the results of subsequent years as set out below.  

• As proclaimed on 6 June 2019 and in accordance with section 9(1) of the Public Sector Act 2009, effective 

from 1 July 2019 the Office of the Small Business Commissioner (and the Retail Shop Leases Fund) will be 

transferred to the Attorney-General’s Department.  

• As announced in the 2019-20 state budget, the ownership of key TAFE SA properties will be transferred 

from Renewal SA to TAFE SA in 2019-20. The transfer of these key properties will provide TAFE SA with 

greater control over the strategic direction of its educational infrastructure and enable the cessation of 

leasing arrangements between the department and Renewal SA, the termination of sub-leases with TAFE 

SA and the transfer of budget responsibility for VET property maintenance and investment activities.  

 

 

 Measurement and risk 

 

 Long service leave liability – measurement 

AASB 119 Employee Benefits contains the calculation methodology for the long service leave liability.  

The actuarial assessment performed by the Department of Treasury and Finance has provided a basis for the 

measurement of long service leave and is based on actuarial assumptions on expected future salary and wage 

levels, experience of employee departures and periods of service.   



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

98 
 

AASB 119 Employee Benefits requires the use of the yield on long-term Commonwealth Government bonds as 

the discount rate in the measurement of long service leave liability. The yield on long-term Commonwealth 

Government bonds has decreased from 2018 2.5% to 2019 1.25%. 

This decrease in the bond yield, which is used as the rate to discount future long service leave cash flows, results 

in an increase in the reported long service liability. 

The net financial effect of the changes in the current financial year is an increase in the long service liability of 

$1.0 million. The impact on future periods is impracticable to estimate as the long service leave liability is 

calculated using a number of demographical and financial assumptions – including the long-term discount rate.  

The actuarial assessment performed by the Department of Treasury and Finance left the salary inflation rate at 

4% for long service leave liability and the salary inflation rate at 3% for annual leave and skills and experience 

retention leave liability.    

As a result, there is no net financial effect resulting from changes in the salary inflation rate. 

Current long service leave reflects the portion of leave expected to be settled within the next 12 months, based 

on previous experience. 

 

 Fair value 

AASB 13 Fair Value Measurement defines fair value as the price that would be received to sell an asset or paid 

to transfer a liability in an orderly transaction between market participants, in the principal or most advantageous 

market, at the measurement date. 

Initial recognition 

Non-current tangible assets are initially recorded at cost or at the value of any liabilities assumed, plus and 

incidental cost involved with the acquisition. 

Where assets are acquired at no value, or minimal value, they are recorded at fair value in the Statement of 

Financial Position. However, if the assets are acquired at no or nominal value as part of a restructure of 

administrative arrangements, then the assets are recognised at book value (i.e. the amount recorded by the 

transferor public authority immediately prior to the restructure). 

Revaluation 

Property, plant and equipment are subsequently measured at fair value after allowing for accumulated 

depreciation. 

Non-current tangible assets are valued at fair value and revaluation of non-current assets or a group of assets is 

only performed when the fair value at the time of acquisition is greater than $1.5 million and estimated useful life 

is greater than three years. 

 

11.2. Fair Value (continued) 

Revaluation is undertaken on a regular cycle as detailed below. If at any time management considers that the 

carrying amount of an asset materially differs from its fair value, then the asset will be revalued regardless of 

when the last valuation took place. 

Any accumulated depreciation as at the revaluation date is eliminated against the gross carrying amounts of the 

assets and the net amounts are restated to the revalued amounts of the asset. 

Fair value hierarchy 

The department classifies fair value measurement using the following fair value hierarchy that reflects the 

significance of the inputs used in making the measurements, based on the data and assumptions used in the 

most recent revaluation: 
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• Level 1 - traded in active markets and is based on unadjusted quoted prices in active markets for 

identical assets or liabilities that the entity can access at measurement date. 

• Level 2 - not traded in an active market and are derived from inputs (inputs other than quoted prices 

included within level 1) that are observable for the asset, either directly or indirectly. 

• Level 3 - not traded in an active market and are derived from unobservable inputs. 

The department’s policy is to recognise transfers into and out of fair value hierarchy levels as at the end of the 

reporting period. 

During 2019 and 2018, the department had no valuations categorised into level 1; there were no transfers of 

assets between level 1 and 2 fair value hierarchy levels and there were no changes in valuation techniques. 

Fair value classification – non-financial assets at 30 June 2019 

          

    Level 2 Level 3 Total 

  Note $'000 $'000 $'000 

Recurring fair value measurements         

Land 5.1  4 960 -  4 960 

Plant and equipment 5.1 -   563   563 

Buildings and leasehold improvements 5.1 -  16 386  16 386 

Works of art 5.1 -   37   37 

Total recurring fair value measurements    4 960  16 986  21 946 

          

Non-recurring fair value measurements         

Land and buildings held for sale 5.3   452 -   452 

Total non-recurring fair value measurements     452 -   452 

          

Total    5 412  16 986  22 398 

 

 

 

11.2. Fair value (continued) 

Fair value classification – non-financial assets at 30 June 2018 

          

    Level 2 Level 3 Total 

  Note $'000 $'000 $'000 

Recurring fair value measurements         

Land 5.1  26 618  11 237  37 855 

Plant and equipment 5.1 -  1 111  1 111 
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Buildings and leasehold improvements 5.1 -  150 828  150 828 

Works of art 5.1  4 053   89  4 142 

Total recurring fair value measurements    30 671  163 265  193 936 

          

Non-recurring fair value measurements         

Land and buildings held for sale 5.3  1 042 -  1 042 

Total non-recurring fair value measurements    1 042 -  1 042 

          

Total    31 713  163 265  194 978 

 

Land and buildings 

The valuation of land and buildings was performed by an independent Certified Practicing Valuer from Liquid 

Pacific Pty Ltd, as at 30 June 2014. 

Fair value of land has been determined using the market approach. The valuation was based on recent market 

transactions for similar land in the area and includes adjustment for factors specific to the land such as size and 

location.  For land classified as restricted in use adjustments were applied to reflect the restriction when 

determining fair value. 

The fair value of buildings was determined using current replacement cost, due to there not being an active 

market. The current replacement cost considered the need for ongoing provision of government services, 

specialised nature and restricted use of the assets, their size, condition and location. 

The valuation used estimates about construction materials that would be required to replace the buildings. 

Information about current construction costs were derived from a combination of internal records, specialised 

knowledge, the acquisition / transfer costs and the estimated useful life due to age and condition of the building. 

Plant and equipment 

All items of plant and equipment had a fair value at the time of acquisition less than $1.5 million and had an 

estimated useful life that was less than three years. Plant and equipment has not been revalued in accordance 

with APS 116.D.  The carrying value of these items are deemed to approximate fair value. 

Works of art 

These assets are classified in level 3 as there is no active market. An independent valuation of works of art was 

performed by Theodore Bruce, an independent Certified Practicing Valuer, as at 1 June 2018. Fair value was 

determined by estimating the current replacement cost based on the limited market information available for 

similar works of art assets and reproduction materials. 

 

 

11.2. Fair value (continued) 

Reconciliation of level 3 recurring fair value measurement as at 30 June 2019 

The following table is a reconciliation of fair value measurement using significant unobservable inputs (Level 3). 

  

Plant and 

equipment 

Buildings and 

leasehold 

improvements Land 

Works  

of art Total 
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  $'000 $'000 $'000 $'000 $'000 

            

Opening balance at 1 July 2018  1 111  150 828  11 237   89  163 265 

Acquisitions   587 - - -   587 

Capitalised subsequent expenditure -  3 728 - -  3 728 

Disposals (16) - - - (16) 

Donated assets (50) - - - (50) 

Asset derecognition (92) - - - (92) 

(Disposal) through administrative 

restructure 
(913) (136 946) (11 237) (52) (149 148) 

Acquisition through administrative 

restructure 3   157 - -   160 

Closing balance at 30 June 2019   630  17 767 -   37  18 434 

            

Losses for the period recognised in net 

result:           

Depreciation and amortisation (67) (1 381) - - (1 448) 

Total losses recognised in net result (67) (1 381) - - (1 448) 

Closing balance at 30 June 2019   563  16 386 -   37  16 986 

 

 

11.2. Fair value (continued) 

Reconciliation of level 3 recurring fair value measurement as at 30 June 2018 

The following table is a reconciliation of fair value measurement using significant unobservable inputs (Level 3). 

            

  

Plant and 

equipment 

Buildings and 

leasehold 

improvements Land 

Works  

of art Total 

  $'000 $'000 $'000 $'000 $'000 

            

Opening balance at 1 July 2017  1 212  105 036  11 255   103  117 606 

Acquisitions   172 - - -   172 

Capitalised subsequent expenditure -  54 573 - -  54 573 

Disposals (17) - - - (17) 

Donated assets  - (993) (18) - (1 011) 

Assets received free of charge  -  -  - 12    12 

Closing balance at 30 June 2018  1 367  158 616  11 237   115  171 335 
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Losses for the period recognised in net 

result: 

     
Revaluation decrement (256) (7 764) - - (8 020) 

Impairment losses - (24) - - (24) 

Depreciation and amortisation - - - (26) (26) 

Total losses recognised in net result (256) (7 788) - (26) (8 070) 

Carrying amount at 30 June 2018  1 111  150 828  11 237   89  163 265 

 

 

 Financial instruments 

 

Financial risk management 

Risk management is managed by the department’s corporate services section. Departmental risk management 

policies are in accordance with the Risk Management Policy Statement issued by the Premier and Treasurer and 

the principles established in the Australian Standard Risk Management Principles and Guidelines. 

The department’s exposure to financial risk (liquidity risk, credit risk and market risk) is low due to the nature of 

the financial instruments held.  

Liquidity risk 

The department is funded principally from appropriation by the SA Government. The department works with the 

Department of Treasury and Finance to determine the cash flows associated with its Government approved 

program of work and to ensure funding is provided through SA Government budgetary processes to meet the 

expected cash flows.  

Refer to notes 7.1 for further information. 

Credit risk 

The department has policies and procedures in place to ensure that transactions occur with customers with 

appropriate credit history.  

No collateral is held as security and no credit enhancements relate to financial assets held by the department. 

 

11.3. Financial instruments (continued) 

Impairment of financial assets 

Loss allowances for receivables are measured at an amount equal to lifetime expected credit loss using the 

simplified approach in AASB 9. The department uses an allowance matrix to measure the expected credit loss of 

receivables from non-government debtors which comprise a large number of small balances.  

To measure the expected credit losses, receivables are grouped based on shared risk characteristics and the 

number of days past due. When estimating expected credit loss, the department considers reasonable and 

supportable information that is relevant and available without undue cost or effort. This includes both quantitative 

and qualitative information and analysis, based on the department’s historical experience and informed credit 

assessment, including forward-looking information.  

The maximum period considered when estimating expected credit losses is the maximum contractual period over 

which the department is exposed to credit risk.  
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The expected credit loss of government debtors is considered to be nil based on the external credit ratings and 

nature of the counterparties.  

Loss rates are calculated based on the probability of a receivable progressing through stages to write off based 

on the common risk characteristics of the transaction and debtor. 

It should be noted that the department has two outstanding debts for loan payments. A loss percentage of 100% 

has been applied to the gross carrying amount for these items. 

The following table provides information about the exposure to credit risk and expected credit loss for non-

government debtors. 

  

   

  

Debtor gross carrying 

amount 
Loss % 

Lifetime expected 

losses 

  $'000   $'000 

 

      

Current (not past due)   78 0.4 - 

1 - 30 days past due   9 2.8 - 

31 - 60 days past due   10 7.1   1 

61 - 90 days past due   3 11.0 - 

91 - 180 days past due   28 15.3   4 

More than 180 days past due   556 80.0   445 

Loss allowance   684     450 

More than 180 days past due - loans   968 100.0   968 

Total loss allowance      1 418 

Loss rates are based on actual history of credit loss, these rates have been adjusted to reflect differences 

between previous economic conditions, current conditions and the department’s view of the forecast economic 

conditions over the expected life of the receivables.  

Impairment losses are presented as net impairment losses within net result, subsequent recoveries of amounts 

previously written off are credited against the same line item.  

Receivables are written off when there is no reasonable expectation of recovery. Indicators that there is no 

reasonable expectation of recovery include the failure of a debtor to enter into a payment plan with the 

department and a failure to make contractual payments for a period of greater than 180 days past due.  

There were no receivables written off during the year that are still subject to enforcement activity.  

 

 

11.3. Financial instruments (continued) 

The department considers that its cash and cash equivalents have low credit risk based on the external credit 

ratings of the counterparties and therefore the expected credit loss is nil.  

All of the department’s debt investments at amortised cost are considered to have low credit risk and the 

consideration of expected credit loss was limited to 12 months expected losses. The expected credit loss is nil.  



 
Notes to and forming part of the financial statements 
for the year ended 30 June 2019 

104 
 

In the comparative period, the impairment of receivables was assessed based on the incurred loss model. The 

allowance was recognised when there was objective evidence that a receivable was impaired.  

The allowance for impairment was recognised in other expenses for specific debtors and debtors assessed on a 

collective basis for which such evidence existed. 

Market risk 

The department does not trade in foreign currency, nor enter into transactions for speculative purposes, nor for 

hedging. The department does not undertake any hedging in relation to interest or foreign currency risk and 

manages its risk as per the government’s risk management strategy articulated in TI 23 Management of Foreign 

Currency Exposures.  

Exposure to interest rate risk may arise through its interest bearing liabilities, including borrowings. The 

department’s interest bearing liabilities are managed through the South Australian Government Financing 

Authority (SAFA) and any movement in interest rates are monitored on a daily basis. There is no exposure to 

foreign currency or other price risks.  

There have been no changes in risk exposure since the last reporting period. 

Categorisation of financial instruments 

Details of significant accounting policies and methods adopted including the criteria for recognition, the basis of 

measurement, and the basis on which income and expenses are recognised with respect to each class of 

financial asset, financial liability and equity instrument are disclosed in the respective financial asset / financial 

liability note.  

Classification applicable until 30 June 2018 under AASB 139 Financial Instruments: Recognition and 

Measurement 

The carrying amounts are detailed below for each of the following categories of financial assets and liabilities:  

• Held-to-maturity investments;  

• Loan and receivables; and 

• Financial liabilities measured at cost.  

The department does not recognise any financial assets or financial liabilities at fair value, but does disclose fair 

value in the notes. All of the resulting fair value estimates are included in level 2 as all significant inputs required 

are observable. 

• The carrying value less impairment provisions of receivables and payables is a reasonable 

approximation of their fair values due to the short-term nature of these (refer to notes 6.2 and 7.1) 

• Held-to-maturity investments are initially recognised at fair value, then subsequently held at amortised 

cost. This is the most representative of fair value in the circumstances (refer to note 6.3).  

Classification applicable from 1 July 2018 under AASB 9 Financial Instruments  

On initial recognition, a financial asset is classified as measured at amortised cost, fair value through other 

comprehensive income (FVOCI) – debt instrument, FVOCI – equity instrument or fair value through profit or loss. 

A financial asset is measured at amortised cost if it meets both of the following conditions: 

• It is held within a business model whose objective is to hold assets to collect contractual cash flows; 

and;  

• Its contractual terms give rise on specified dates to cash flows that are solely payments of principal and 

interest only on the principal amount outstanding. 

 

11.3. Financial instruments (continued) 
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The department measures all financial instruments at amortised costs. 

    2019 2018 2019 Contractual maturities 

Category of financial asset 
and financial liability 

  

Carrying 
amount / 
fair value 

Carrying 
amount / 
fair value 

Within  
1 year 1-5 years 

More than  
5 years 

Note $'000 $'000 $'000 $'000 $'000 

              

Financial assets             

Cash and cash equivalents 6.1  29 340  54 581  29 340 - - 

Financial assets at amortised 
cost             

Receivables 6.2  8 967  4 102  8 967 - - 

Investments 6.3 -  6 901 - - - 

Total financial assets    38 307  65 584  38 307 - - 

              

Financial liabilities             

Financial liabilities at 
amortised cost             

Payables 7.1 21 831  25 728 21 831 - - 

Total financial liabilities   21 831  25 728 21 831 - - 

 

Receivables and payables 

Receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables 

(e.g. Commonwealth, State and Local Government taxes, fees and charges; Auditor-General’s Department audit 

fees). In government, certain rights to receive or pay cash may not be contractual and therefore in these 

situations, the requirements will not apply. Where rights or obligations have their source in legislation such as 

levies, tax and equivalents, they would be excluded from the disclosure. The standard defines contract as 

enforceable by law. All amounts recorded are carried at cost (not materially different from amortised cost). 

Receivable amounts disclosed here excludes prepayments as they are not financial assets. Prepayments are 

presented in note 6.2.  

 

 


